
   
 

 

 MINUTES  
FACULTY SENATE 

SEPTEMBER 12, 2022 

  Once approved, these minutes may be accessed electronically at: 
http://arizona.openrepository.com/arizona/handle/10150/107812 Visit 

the faculty governance webpage at: 
http://facultygovernance.arizona.edu/ 

The recording of this meeting may be accessed electronically at: 
https://arizona.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=d3d

fc0b2-a525-4883-8420-af6b0166affc 
 

1. CALL TO ORDER 
 

Presiding Officer of the Faculty Senate, Mona Hymel, called the first regular Faculty Senate meeting of the semester 
to order at 3:02 p.m. in Law 164 and via Zoom. Secretary Tessa Dysart was also present. Hymel welcomed all new 
Faculty Senators, guests, and Observers. 

 
Present: Senators Alfie, Bolger, Bourget, Brummund, Cai, Casey, Citera, Cooley, Cui, Dial, Domin, Downing, Durán, 
Dysart, Fellous, Fink, Gordon, Goyal, Guzman, Hammer, Harris, Hudson, Hymel, Ijagbemi, Irizarry, Jones, Knox, 
Leafgren, Lee, Little, Neumann, Nichols, O’Leary, Ottusch, Pace, Pau, Robbins, Robles, Rocha, Rodrigues, Ruggill, 
Russell, Schulz, Senseney, Simmons, Slepian, J. Smith, M. Smith, Stegeman, Stephan, Stone, Su, Tropman, 
Vedantam, M. Williams, M. Witte, R. Witte, Wittman, Zeiders, Zenenga, and Ziurys. M. Stegeman served as 
Parliamentarian. 

 

Absent: Senators Addis, Behrangi, Folks, Gerald, Haskins, Lamb, Lucas, Murugesan, and Sadoway. 
 

2. ACTION ITEM: FACULTY SENATE VOTING PROCEDURES – PARLIAMENTARIAN MARK STEGEMAN (00:11:18) 
 

• Stegeman shared a Resolution to regularize voting processes in a hybrid meeting. The motion is designed to make 
the process of casting votes equivalent, as nearly as possible, to the in-person process.  

• A Senator requested clarification on whether the Resolution requires only a Zoom software hand or also the use 
of a physical hand. Stegeman clarified the resolution requires the use of a Zoom software hand, instead of a 
physical hand for easier voting counts.  

• M. Witte moved [Motion 2022/23- 1] to approve The Resolution concerning the process for voting via Zoom. 
Motion was seconded. Motion passed with forty-seven in favor, three opposed, and no abstentions. [Motion 
2022/23-1] is detailed at the end of these minutes. 

 
3. ACTION ITEM: APPROVAL OF THE FACULTY SENATE AGENDA FOR SEPTEMBER 12, 2022 (00:18:10) 

 

In reference to the Faculty Senate Agenda, Hymel explained that the agenda will now contain a precise stop of the 
meeting at five o’clock in the afternoon, all unfinished business will be discussed in the following Faculty Senate 
meeting. Hymel moved [Motion 2022/23-2] to approve the Faculty Senate agenda. Motion was seconded. [Motion 
2022/23-2] passed with forty-eight in favor, none opposed, and no abstentions and is detailed at the end of these 
minutes. 

 
4. ACTION ITEM: APPROVAL OF THE MINUTES OF MAY 2, 2022 (00:20:40) 

 

M. Smith moved [Motion 2022/23-3] to approve the minutes of the May 2, 2022. Motion was seconded. Motion passed 
with forty-nine in favor, none opposed, and three abstentions and is detailed at the end of these minutes. 

 
5. ACTION ITEM: CONSENT AGENDA – BS IN RELIGIOUS STUDIES FOR HEALTH PROFESSIONALS; UG MINOR 

IN SOUTHWEST STUDIES (00:22:32) 
 

Both proposals come to Faculty Senate as seconded motions from Undergraduate Council. BS in Religious Studies for 
Health Professionals [Motion 2022/23-4] and UG Minor in Southwest Studies [Motion 2022/23-5] carried with fifty in 
favor, none opposed, and no abstentions and are detailed at the end of these minutes. 

 
6. STATEMENT FROM CHAIR OF THE FACULTY LEILA HUDSON (00:24:54) 

 

Chair Hudson’s statement is appended to these minutes. 
 

 

 

7. OPEN SESSION: STATEMENTS AT THE PODIUM ON ANY TOPIC, LIMITED TO TWO MINUTES – MAXIMUM 
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NUMBER OF SPEAKERS IS FOUR. NO DISCUSSION IS PERMITTED, AND NO VOTES WILL BE TAKEN. 
(00:31:46) 

 

Associate Professor of Nutritional Sciences, Melanie Hingle, addressed the Faculty Senate to share memories of former 
Chair of the Faculty and Distinguished Professor, Wanda Howell, who passed away July 17, 2022. (00:31:56) 

 

Professor of Psychology, David Sbarra, addressed the Faculty Senate on behalf of the student-led group UArizona 
Divest. (00:36:40) 

 

Curator of Ethno-History at the Arizona State Museum, Michael Brescia, addressed the Faculty Senate on behalf of  
Research, Innovation, and Impact (RII) faculty. (00:42:50) 

 

8. REPORTS FROM THE PRESIDENT, PROVOST, SECRETARY OF THE FACULTY, FACULTY OFFICERS, APPC, 
RPC, SAPC, COFM, DEI, SGRC, GRADUATE COUNCIL, UNDERGRADUATE COUNCIL, SPBAC, ASUA, GPSC, 
UARIZONA STAFF COUNCIL (00:46:00) 

 

• President Robbins reported that UArizona has the largest (over 50,000), most qualified and diverse group of 
students in history. Most classes are being held in person. The COVID bivalent booster is now available, and it is 
encouraged, as well as the flu shot. It can be received at Campus Health and Safeway at the corner of Broadway 
and Campbell. The pandemic is not over, everyone is encouraged to remain vigilant, distance from one another, 
and wash hands.  

• Secretary Dysart reported that over the summer, the Committee on Faculty Membership met to consider the 
request from Research Faculty for a seat on Faculty Senate and unanimously approved their request. The 
Constitution and Bylaws changes that were approved by the General Faculty and submitted for the President’s 
approval are being delayed due document inconsistencies between what was sent to the President’s office and 
what is posted on the website. Documents will be updated online by the end of September.  

• ASUA President Robles reported the student body is filled with sharp, young, individuals, ready to make impactful 
change happen. A key issue ASUA is working on is free public transit which will gives students and faculty a safe 
and affordable mode of transportation. There are student efforts in place to work with City of Tucson and University 
officials on transit issues and Sun Tran fares. Programs and services such as Campus Pantry and Campus Closet 
are seeing record levels of people seeking assistance. ZonaZoo currently has a record-breaking membership rate 
of ~20,000 students.  

o Vice Chair Hymel asked if there will be any additional City Council meetings, Robles stated City Council 
meetings happen every other Tuesday. ASUA will be present at City Council meetings until there is a 
decision made.  

• GPSC President Irizarry reported on GPSC events. GPSC plans to update the Financial Stress survey and 
concentrate the delivery to graduate students.   

 

9. INFORMATION ITEM: RESEARCH POLICY COMMITTEE – FACILITIES AND ADMINISTRATION (F & A) COSTS – 
RPC CHAIR, DAVID CUILLIER, AND RPC MEMBER, PAUL GORDON (01:07:08) 

 

• Cuillier mentioned former Chair Gordon’s report from the April 2021 Faculty Senate meeting on the portion of F & 
A costs being distributed directly to Principal Investigators (PIs). Over the summer, the F & A costs were included in 
AIB and the Provost reached out to the committee last month to ask for assistance with the details of allocating 
large and small distributions, and feedback. The committee will be undertaking this endeavor over the next few 
months. Feedback is welcome. 

• A Senator questioned when the two-percent regulation will be implemented for PIs. In response, Cuillier noted 
regarding F&A, the timeline began last April at which is the end of the third quarter, there are calculations from 
accumulated F&A expenditures and payments which take place in the fourth quarter (April through June). There is 
a question on whether there should be annual or quarterly payments, the committee is currently discussing both 
options.  The Committee plans to have recommendations prepared for the Provost by late January.  

• A Senator stated there are many individuals who have gotten grants and have not heard of any communication 
regarding this matter, the individuals would like to know the mechanisms. A Senator questioned why the College of 
Science hasn’t heard of these details, this may be due to the committee not having representation from that college.  

o The committee welcomes anyone who would like to participate in the committee’s work.  
 

10. INFORMATION ITEM: UAGC UPDATE – PRESIDENT ROBERT ROBBINS (01:14:06) 
 

• Robbins reported that Zovio is no longer associated with UAGC (The University of Arizona Global Campus). UAGC 
assumed the assets of Zovio and its higher education content. Some employees from Zovio were absorbed into 
UAGC to assist with student recruitment and advising.  

• Conversations are ongoing with the Department of Education and accreditors, both HLC (The Higher Learning 
Commission) and WSCUC (Western Association of Schools and Colleges Senior College and University 
Commission), regarding the transition to assessment. Migration of UAGC into the University of Arizona is slated to 
occur between March to June 2023 timeframe. A determination will be made as to whether UAGC will be a branch 
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https://facultygovernance.arizona.edu/sites/default/files/2022-09/SAPC%20Report_9-12-22_FINAL.pdf
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https://facultygovernance.arizona.edu/sites/default/files/2022-09/GPSC%20Report%2009.12.2022.pdf


   
 

campus or operating unit. There is correspondence with the Board of Regents and the Department of Education on 
this matter.  

• A Senator asked how many employees of Zovio were taken by the UAGC and if there is a cost associated. In 
response to questions, Robbins stated there is no cost and there are about 800 of 1,000 employees that were 
transferred. The Department of Education took special interest in which employees were transitioned into UAGC 
from Zovio, there was a very thorough vetting and review of every person by name.  

• A Senator questioned whether Faculty at UAGC will be considered state employees and have the same faculty 
status as other faculty within the UA system. The Senator also asked if there is proper language in SEC filings on 
Zovio which states the definition of affiliate is that the University of Arizona controls UAGC. Robbins explained he 
is unsure about the language in the filings with the SEC and clarified UArizona does not control UAGC, this issue 
was heavily debated with the Department of Education (DOE) during the initial Asset Purchase Agreement. 

o When all employees in the UAGC faculty are brought into the University, they will be a separate faculty 
and separate students with a separate IPED and OPIE number. They will not have representation in Faculty 
Senate and will have their own shared governance as they do today. 

o Future discussions about UAGC’s involvement in shared governance at the University will be forthcoming. 
UAGC employees will be State of Arizona employees, therefore, their Employee Retirement Account 
(ERA) will be the same as every other employee at the University of Arizona. 

o Robbins stated there are different criteria for a Branch Campus from the Department of Education, HLC, 
and WSCUC, nomenclature is currently being worked on. Robbins affirmed UAGC has a new OPM and 
that there are no plans to extend that to other parts of UArizona. 

o Robbins confirmed UAGC is currently separate and will remain a separate operating entity within 
UArizona. There is also a physical location that was moved from San Diego, California to Chandler, Arizona 
where there are a small number of employees that work in-person. There will be no President or Provost for 
UAGC, there may be some type of Executive Director although, this has not been officially determined.  

o Tuition for UAGC is ~$400M, which will provide a good margin for UArizona. There are currently ~10,000 
students in the University of Arizona Online program. Robbins isn’t aware of UArizona administrators with 
dual appointments at UAGC, but there are four faculty members who have UAGC Board seats.  

o A Senator questioned how Faculty will be evaluated, Robbins was unsure on the current process for peer 
review and evaluation but speculates that a process is in place.   
 

11. DISCUSSION ITEM: FURLOUGH COLA FOLLOW-UP FOR AD HOC COMMITTEE – PROFESSOR GARY 
RHOADES (01:37:58) 

• Rhoades introduced himself and discussed the University-wide furloughs of staff and faculty in 2020 and 2021. 
According to Rhoades, the levels of the furloughs were the most extreme in the State of Arizona and three to four 
times more than of any peer institution nationally as reported by the General Faculty Financial Advisory Committee 
appointed by Faculty Senate. Over the course of six-plus months after the initial announcement of the furloughs, 
they were revised in response to campus-wide feedback and agitation, as well as input from Coalition for Academic 
Justice at UArizona.  

o Although reduced by half, they remained the worst in the State of Arizona and nation and were 
accompanied by a significant number of layoffs and non-renewals of contingent faculty, staff, and student 
employees. Rhoades shared a statement from President Robbins addressing furlough programs. 
Rhoades is unaware of any revisiting to these matters in March 2021, if it did, there was no further 
adjustment or reimbursement.  There is a need to revisit the issue of the furloughed monies and reinvest 
in the faculty and staff who were recognized by the President for sacrificing and overcoming many 
challenges.  

• Rhoades recognizes that NAU and Michigan State have since implemented policies fully repaying furloughed 
employees their lost wages. This past December, CFO Lisa Rulney shared that the total amount of furloughed 
monies was $43.5M, possibly less given regular turnover. Over a four-to-five-year period, there would be ~ $8-
10M per year which is a manageable amount given the University’s financial position. There is a question on 
whether there is a will to prioritize reinvestments.  

• Although salary raises were given over the summer, they are considerably less than what most in this room were 
furloughed, which was 8%. The raises were less than the 10% most state employees received, and less than the 
cost-of-living increases. This is particularly problematic for lower paid staff, junior faculty, and professors of 
practice. 

• The furlough program was set by central administration and therefore, needs to be central administration’s targeted 
reallocation, depicting how RCM previously and now AIB work. A process of reallocating from the units to the 
center through targets or taxes. Rhoades urges Faculty Senate to devote time, first to reviewing the relevant 
documents and the financial enrollment considerations, and secondly to discussing the possibility of developing a 
multi-year plan to pay back the furlough monies and reinvest in the staff and faculty.  

• Hymel and Hudson stated this may be referred to an Ad-Hoc Committee in the future.  

• Senator M. Witte suggested reviewing the Athletic budget to look at reallocation due to changes in the athletic 
revenue regarding the furlough. 
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12. DISCUSSION ITEM: RII SENATE SEAT – SECRETARY OF THE FACULTY, TESSA DYSART (01:48:23) 

 

• Dysart opened by explaining the Research Faculties’ request to receive a Faculty Senate seat. The Committee on 
Faculty Membership met over the summer and determined that the Bylaws, Article VIII, Section 2 authorized the seat 
without any further action by the Senate.  
o The definition of General Faculty is in the Constitution, Article II, Section 1. The college of Veterinary Medicine 

has eight General Faculty members and is the smallest college. There are forty-six Research Faculty in the 
Common College. 

• Algorithms were created to scan all Faculty employees to filter out who meets the criteria of General Faculty, where 
they are coded to vote with the College they fit with best. There are about eight members of the General Faculty 
in the College of Veterinary Medicine (Vet Med), the bulk of the other Faculty in Vet Med are adjuncts with less 
than .5 FTE. There are about twenty-two people who may qualify for voting rights after the four-year provision. The 
Common College has sixty-four members of the General Faculty with ~ten in the Honors College, forty-six 
members fall under the Research Faculty Category in RII.  

• Dysart shared the August 28, 2017, Faculty Senate minutes where the Bylaws change was made to Article VIII, 
Section 2 increasing representation to include non-academic units with the intent of giving the smaller units Faculty 
Senate representation. This change was approved by the entire General Faculty. At that time, the smallest college 
was the College of Medicine in Phoenix who had twenty-two members. The General Faculty noted that non-college 
units are at severe disadvantages at electing their representation to the Senate when they passed this provision. 
These documents are appended to this agenda. 

• Different components of RII include the Arizona State Museum, Udall Center, AZ Institute for Resilience, BIO5 
Institute, University Animal Care, and Research Innovation & Impact. 

• The next step forward would be for the Elections Committee to hold a special election to fill the RII Faculty Senate 
seat, consistent with what is done for vacancies longer than one semester. The Committee on Faculty Membership 
can address the issue of the Honors College representation. If Faculty Senate is not in favor of the Bylaws 
provision, discussions can be held to change it. When the change was made in 2017, the libraries received 
representation with no further votes taken in the Committee on Faculty Membership or the Faculty Senate.   

• Professor Elliott Cheu reiterated Brescia’s comment in Open Session that currently there is no Common College 
representation in Faculty Senate because people don’t feel the Common College represents their endeavors. 
Cheu’s appointment to RII was to create a culture of excellence and inclusion. 

• Dysart introduced Chief Data Officer, Ravneet Chadha, who displayed the census of the General Faculty and 
provided instructions on how to obtain access. 

• A Senator asked for clarification on whether there is regulation for the Arizona State Museum and University Animal 
Care to be subject to academic program review and if they have PhD levels for faculty. 
o A Senator responded by saying Veterinary Medicine College and University Animal Care are not included in 

Faculty but there are employees with PhD levels who are doing animal care.  
• Dysart stated she has documents which detail the exact number of voting faculty that are available for 

viewing.  
o Chair Hudson stated her opposition for moving forward quickly with a decision on the RII Senate Seat. There 

is worry for enfranchisement, currently all RII Faculty are enfranchised under the Common College and have 
a vote. Hudson pointed out Senator Dial’s comment which states the Veterinary Medicine College has sixty-
five Faculty where ~ thirty-one of those will have voting rights. Hudson stated there is a larger issue and it is 
imperative to look at why those faculty are not currently recognized as having voting rights. If there is a rush 
to define seats for poorly defined units, there can be undermining of votes for larger colleges who only have 
three votes for hundreds of faculty members.  

o Senator M. Witte agreed with Hudson’s statement and viewed this as opening the “floodgates,” for small 
administrative units. M. Witte stated her concern for choosing between an administrative role or faculty role.  

o Dysart emphasized her concern for not following the Bylaws and Constitution, it would be against accordance 
of these documents to not give RII a seat in the Faculty Senate.  

o The discussion will continue at the next faculty meeting. 
 

13. ADJOURNMENT 
 

There being no further business, the meeting was adjourned at 5:03 p.m. 
 

Tessa Dysart, Secretary of the Faculty 
Jane Cherry and Jasmin Espino, 

Recording Secretaries  
 

Motions of September 12, 2022 Faculty Senate Meeting 
 

[Motion 2022/23-1] Motion to approve The Resolution concerning the process for electronic votes. Motion was 
seconded. Motion passed with forty-seven in favor, three opposed, and no abstentions. Text of Resolution: 

 

https://facultygovernance.arizona.edu/sites/default/files/2022-09/RII%20Combined%20for%20Minutes.pdf


   
 

 
Resolution concerning the process for electronic votes. 
 
Purpose: To make the process of casting votes through Zoom equivalent, as nearly as possible, to the in-person  
process. This resolution does not cover how Zoom voters shall cast a secret ballot. 

 
Resolution: 
Votes cast through Zoom, during a Faculty Senate meeting, shall be valid and equivalent to votes cast in-person in the 
following circumstances. 

 
A. For votes by raising hands: 

i. In-person and Zoom votes shall be cast simultaneously. 
ii. Before the vote, all Zoom hands shall be down; if necessary, the Presiding Officer can declare that specific 
raised hands shall be ignored for the purpose of the vote. 
iii. Anyone wishing to cast a vote on Zoom must have their face visible on Zoom, raise their Zoom hand, and 
keep it raised, until all voters are released by the Presiding Officer. 

 

B. For roll-call votes: 
i. The sequence of the roll call shall be alphabetical and independent of whether members are attending in 
person or on Zoom. 
ii. Anyone wishing to cast a vote on Zoom must, when called, have their face visible on Zoom and cast their 
vote orally. 

 
C. The Presiding Officer is responsible for enforcing these procedures. 

 

D. The first agenda item of the first Senate meeting held after May 31, 2023, shall be the renewal of this resolution or 
the adoption of alternative procedures. Unless renewed, this resolution shall expire and have no effect after that meeting 
is adjourned. 

 
[Motion 2022/23-2] Motion to approve the Faculty Senate Agenda. Motion was seconded. Motion passed with forty- 
eight in favor, none opposed, and no abstentions. 

 
[Motion 2022/23-3] Motion to approve the minutes of May 2, 2022. Motion was seconded. Motion passed with forty- 
nine in favor, none opposed, and three abstentions. 

 
[Motion 2022/23-4] Consent agenda seconded motion from Undergraduate Council BS in Religious Studies for 
Health Professionals. Motion carried with fifty in favor, none opposed, and no abstentions. 

 

[Motion 2022/23-5] Consent agenda seconded Motion from Undergraduate Council UG Minor in Southwest Studies. 
Motion carried with fifty in favor, none opposed, and no abstentions. 

 
FACULTY CENTER 
1216 E. Mabel 

PO Box 210456 







  MINUTES 
FACULTY SENATE 

MAY 2, 2022 
 

Once approved, these minutes may be accessed electronically at: 
http://arizona.openrepository.com/arizona/handle/10150/107812 

Visit the faculty governance webpage at: 
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1. CALL TO ORDER 

 
Presiding Officer of the Faculty Senate, Melanie Hingle, called the final Faculty Senate meeting of the semester to 
order at 3:04 p.m. via Zoom. Hingle welcomed all Faculty Senators, guests, and Observers. Hingle instructed all 
Panelists and invited guests to remain muted and to raise their Zoom hand to speak.  
 
Present: Senators Addis, Alfie, Behrangi, Bolger, Bourget, Brewer, Brummund, Casey, Citera, Cooley, Diroberto, 
Downing, Durán, Fink, Folks, Gephart, Gerald, Gordon, Hammer, Helm, Hingle, Hudson, Hurh, Hymel, Ijagbemi, Jones, 
Kline, Lawrence, Leafgren, Lee, Little, Lucas, McDonald, Milbauer, Murphy, Neumann, Ottusch, Pau, Rafelski, 
Robbins, Rodrigues, Rosenblatt, Russell, Schulz, Sen, Simmons, J. Smith, S. Smith,  Stone, Su, Summers, Vedantam, 
Witte, R. Witte, and Ziurys. M. Stegeman served as Parliamentarian.  
 
Absent: Senators Devereaux, Dial, Domin, Goyal, Haskins, Knox, Reimann, Slepian, Valerdi, Vega, and Zenenga. 
 

2. ACTION ITEM: APPROVAL OF THE FACULTY SENATE AGENDA FOR MAY 2, 2022  
 
Hammer moved [Motion 2021/22-51] to approve the agenda. Motion was seconded. The agenda was approved as 
presented.  
 

3.    ACTION ITEM: SENATE ELECTIONS FOR UNIVERSITY COMMITTEE ON ETHICS AND COMMITMENT, 
COMMITTEE ON CONCILIATION, UNIVERSITY HEARING BOARD, SHARED GOVERNANCE REVIEW 
COMMITTEE, GRIEVANCE CLEARINGHOUSE COMMITTEE, SENATE EXECUTIVE COMMITTEE (VOTES WILL 
BE UTILIZED THROUGH QUALTRICS SURVEY DURING THE MEETING)  

 
 Hingle instructed Faculty Senators to vote during the meeting, and results of the election would be shared at the end 

of the meeting. Secretary Brewer announced the results at that time: 
 

Committee on Conciliation 
*Diaz, Duarte (26) 
*Zwinger, Lynda (25) 
*Classen, Albrecht (24) 
Romero, Elaine (21) 
Abraham, Matthew (16) 
 
Committee on Ethics and Commitment 
*Lanza, Fabio (36) 
*Taylor-Piliae, Ruth (34) 
 

University Hearing Board 
*Chertudi, Mikel Andres (31) 
*Hoch, Kristie (30) 
*Werchan, Henry (26) 
*Jolie, Ruth Burgett (25) 
Jolie, Edward A. (19) 
 
Senate Executive Committee  
*Simmons, Caleb (30) 
*Ziurys, Lucy (24) 
 

Grievance Clearinghouse Committee 
*Dial, Sharon (38) 
 
 

Shared Governance Review Committee 
*Downing, Ted (21) 
*Simmons, Caleb (21) 
A coin toss will be scheduled to break the tie. 

 
*Elected 
 

4. APPROVAL OF THE MINUTES OF APRIL 4, 2022 
 
Hingle moved [Motion 2021/22-52] to approve the minutes of April 4, 2022. Motion was seconded. [Motion 2021/22-
52] passed with one abstention, and is detailed at the end of these minutes. 
 

5. OPEN SESSION: STATEMENTS AT THE PODIUM ON ANY TOPIC, LIMITED TO TWO MINUTES – MAXIMUM 
NUMBER OF SPEAKERS IS FOUR. NO DISCUSSION IS PERMITTED, AND NO VOTES WILL BE TAKEN.  
 



Senator Hudson thanked Faculty Center staff Jane Cherry, Sabrina Smith, and Nicholas Rivas for all their hard work 
and support of shared governance this year. Hudson thanked all outgoing Faculty Senators and outgoing Faculty 
Officers Jessica Summers, Melanie Hingle and Michael Brewer for their work.  Hudson also thanked Parliamentarian 
Mark Stegeman, adding that she and Hymel have asked Stegeman to stay on as Parliamentarian while he transitions 
to a College Representative Faculty Senator role. Roberts Rules does not prohibit such an arrangement, and Stegeman 
has come up with a protocol for how his dual role will be handled and will share the plan with the new Faculty Senate. 

Senator Ziurys thanked the outgoing Faculty Officers and Faculty Senators. Ziurys pointed out an ever-increasing 
concern among the faculty and Regents Professors of the ever-increasing bureaucratic burdens that have been placed 
upon the faculty by administration for a series of training courses and conflict of interest forms. A conflict of interest 
form will be necessary for peer review, to assign a paper, or submit grant proposal. This sort of bureaucratic process 
detracts from the obvious mission of the faculty; teaching, research, and other scholarly activities, is an immense waste 
of time, and is degrading the faculty into a role of kindergarten students who have to constantly be busied with 
meaningless tasks. The future Faculty Senate should discuss bureaucratic burdens placed on faculty. Thank you. 

Senator Witte said the University of Arizona’s mantra is Wonder Makes Us, but how do we actually encourage and 
display that wonder across campus? Our Questionarium Project goes to the heart of that curiosity connectivity. As a 
spin off of the NIH funded curriculum Witte’s medical and other ignorance, which focuses on encouraging and sharing 
questions among diverse, multi-level student researchers and faculty mentors. Witte would like to spread question 
gathering cross campus to stimulate and eventually match faculty and student questioners in a type of mating game or 
speed dating style. In a 2013 Ted-X Bloomington Talk, Witte described the questionarium as a key space in the Envision 
Ignorance University dedicated to all we have yet to learn and discover. We have used the questionarium platform as 
a mixer, a collaboration tool, a research and action agenda developer for entrepreneurs at the Karolinska Institute for 
burka-clad high school teachers in Kuala Lumpur, for the helicopter pilots transporting distress neonates across the 
Italian Riviera, the Chorale Music Society, and next July, at the Cokethorpe Prep School commencement celebration 
in Oxfordshire, UK. Witte asks each Faculty Senator, as she did with Committee of Eleven and College of Medicine 
Dean’s Research Committee members before, to submit in the Chat or email her at lymph@u.arizona.edu, a favorite, 
most important question you are currently working on in your discipline. A simple sentence, no discussion, ending with 
a question mark. For example, Einstein’s would be, “What time is it, really?” Nobelist Joshua Lederberg submitted his 
questions to our questioning summer high school students, “Are bacteria really cells?” A foundational question for 
molecular biology and the human genome project. Witte’s own lifetime questioning clock includes what stimulates and 
what inhibits lymphatic vessels’ growth, and overarching, her question is how do we nurture curiosity in ourselves and 
in our students. Please take the remaining time to enter in the Chat or email your own wonder just so that we can share 
and build in the future. Thank you. 

Professor David Gibbs from the Department of History spoke to the University of Arizona Center for Philosophy of 
Freedom and its offshoot the Department of Political Economy and Moral Sciences (PEMS). Gibbs has spoken multiple 
times on the issue specifically of his concerns that the donors who have helped to create these institutes and lavishly 
funded them, have been influencing the hiring of faculty in an idiological direction. Gibbs prefaced that he has nothing 
against Libertarian ideology and shares some of it himself, the issue is inappropriate, ethically questionable influence. 
New documents have been released under the Arizona Open Records Act, which contain very dramatic and 
unambiguous evidence/proof, of direct donor influence on hiring in ways that are clearly incorrect. Gibbs reads a 2009 
email from Freedom Center Director, David Schmidtz, to a University administrator, “Jim Pearson from the Thomas W. 
Smith Foundation confirms that I’ve run McKenna’s name by him by phone, which explains why I have no record.” 
Evidently, Schmidtz didn’t want to keep a record of the approval with the donor. McKenna was hired at that time, but 
the Smith Foundation checked the name before authorizing its funds for the faculty salary, These actions define donor 
approval and donor influence. There is no reason to think that donors know anything about philosophy or have 
credentials in this area, and clearly goes against the basic standards of how the process is supposed to work. Donors 
are not supposed to influence hiring decisions in any manner. In addition, there are multiple statements by University 
administrators over a period of years that flat out deny this process occurs. In 2011, the Tucson Weekly quoted a high-
level administrator, “I’ve looked into this and can report there has been no donor influence over the hires we’ve made 
at the Freedom Center,” In 2019, an external review of the Freedom Center essentially repeated this claim, which is 
factually incorrect, and raises a number of issues. First is the inappropriate donor influence and violation of basic 
academic standards of how hiring is supposed to work and how donations are supposed to be used. Secondly, if 
factually incorrect statements are made before both faculty and the Arizona public, we should not forget that this is a 
State University and have obligation to the public. As a faculty member with thirty-two years’ experience at the University 
of Arizona, Gibbs is generally unhappy with the state of affairs, and thinks all should be unhappy as well. These issues 
raise basic questions as to how the Freedom Center and its offshoot PEMS has been run, and whether or not the 
administration is able to administer it correctly. Gibbs proposes that as soon as possible, the Faculty Senate appoint 
an independent committee of faculty to do a proper evaluation of donor influence and to make recommendations to 
correct this problem. Thank you. 



6. ACTION ITEM: CONSENT AGENDA – PROPOSAL DOCTOR OF PHYSICAL THERAPY; PROPOSAL MASTER OF 
PHYSICIAN ASSISTANT PRACTICE – CHAIR OF THE GRADUATE COUNCIL, RON HAMMER 

 
Both proposals come to Faculty Senate as seconded motions from Graduate Council. [Motion 2021/22-53] Proposal 
Doctor of Physical Therapy and [Motion 2021/22-54] Proposal Master of Physician Assistant Practice carried and are 
detailed at the end of these minutes.  
 

7. ACTION ITEM: CONSENT AGENDA – BS IN NUTRITION AND HUMAN PERFORMANCE – CHAIR OF THE 
UNDERGRADUATE COUNCIL, MOLLY BOLGER 

 
The proposal comes to Faculty Senate as a seconded motion from Undergraduate Council. [Motion 2021/22-55] 
carried and is detailed at the end of these minutes.  
 

8. ACTION ITEM: CONSENT AGENDA: NAME CHANGE NORTON SCHOOL OF HUMAN ECOLOGY – DIRECTOR, 
CURRICULAR AFFAIRS, LIZ SANDOVAL 
 
[Motion 2021/22-56] comes as a seconded motion from Curricular Affairs. [Motion 2021/22-56] carried and is detailed 
at the end of these minutes.  
 

9. REPORTS FROM THE PRESIDENT, PROVOST, FACULTY OFFICERS, APPC, RPC, SAPC, DEI, GRADUTE 
COUNCIL, UNDERGRADUATE COUNCIL, SPBAC, ASUA, GPSC, UARIZONA STAFF COUNCIL 

Hudson asked Folks for details about the medical program with Western Australia University mentioned at the last 
ABOR meeting. Folks said there is a discussion underway to offer a dual medical degree between the University of 
Western Australia and the University of Arizona. Folks clarified that a dual degree process would not ordinarily be under 
ABOR’s purview, but was routed that way due to the tuition and fees component.  
 

10. INFORMATION ITEM: UPDATE ON THE CAREER-TRACK AD HOC SENATE COMMITTEE – CO-CHAIRS BILL 
NEUMANN AND KASI KIELBAUGH 

 
Neumann gave an overview of the history of the ad hoc committee, which was established in 2013. At the time, the 
Non-Tenure Track Task Force as it was called, undertook twenty-three different issues associated with contracts, 
reviews, promotions, career advancement, and how this population engages with the University and shared 
governance. Neumann thanked the Provost and Vice Provost for Faculty Affairs for helping move many of the initiatives 
forward. In terms of shared governance, over 1,200 Non-tenure eligible faculty were originally represented by one 
APAC representative in Faculty Senate, have now joined the General Faculty. The committee worked diligently to bring 
Career-track faculty as a broad designation for Non-tenure eligible faculty in the ranks of Instructor, Lecturer, and three 
Professorial titles of clinical research and Professor of Practice. Previously, only faculty with multi-year contracts were 
eligible to vote. A change to the Faculty Constitution now allows Career-track faculty voting eligibility based on three 
out of four years of service, expanding enfranchisement to Career-track faculty over the past ten years. Over 100 
unique titles were condensed into three tracks for Instructor, Lecturer, and Professorial titles. More consistent criteria 
for promotion within units for Lecturer, Instructors, and Professorial tracks as they move from the unit to the Vice Provost 
for Faculty Affairs office. A number of faculty had “adjunct” or “visiting” modifiers added to their titles, which was limiting 
their rights in terms of annual reviews and promotions. This group of faculty were full-time, permanent employees, and 
with the help of senior leadership support, have been moved into other titles so they can benefit from the rights and 
protections that give them the ability to move forward. In conjunction with Arizona State University and Northern Arizona 
University, ABOR changed the policy where the number of multi-year contracts for Career-track faculty was raised from 
15% to 30%, allowing for institutional flexibility and managing in-house advancement for this particular group of faculty. 
Multi-year contracts at UArizona fall in the 4% range. Equity and opportunity advances led to a review of salaries and 
workload that resulted in raises for many of the lowest paid Career-track faculty on campus and supported efforts 
leading to the Provost’s campus-wide Career-track salary equity study. Senator Brewer started efforts with the ad hoc 
committee in 2013, and many thanks go to Amy Fountain, Mika Galilee-Belfer, and Kasi Kiehlbaugh for their continued 
efforts and expertise. An annual report will be forthcoming. McDonald was contacted by a colleague who asked about 
the inequity for Career-track faculty not being able to appeal a negative promotion decision and asked for elaboration. 
Neumann said that this particular issue was not brought to the committee’s attention, but would defer to the Provost or 
Vice Provost for Faculty Affairs for follow up. M. Witte applauded the efforts made for Career-track faculty, but no efforts 
have been made for Tenure-track and Tenured faculty. Witte asked for the number of Career-track faculty that have 
been enfranchised in comparison to the number of Tenure-track faculty. Neumann didn’t have the exact number but 
said it may be in the 700-800 range. Folks provided the numbers in Chat: ~1,100 Career-track/~1,530 Tenure-track 
faculty, and Brewer added that the number denotes General Faculty. Vice Provost for Faculty Affairs posted links in 
Chat directing Faculty Senators to the requested information on the Faculty Affairs website. Hudson asked why only 
4% of faculty have multi-year contracts. Neumann confirmed and said the reason is delegated to the units to determine 



contracts. Ziurys stated that the posted report reflects that hiring of Tenure-track faculty decreased to 11% of all faculty 
hiring in 2021.  
 

11. ACTION ITEM: DOCUMENTS DESCRIBING IMPLEMENTATION PLAN AND GUIDING PRINCIPLES FOR SHARED 
GOVERNANCE, FACULTY AND ADMINISTRATORS – VICE CHAIR OF THE FACULTY, MELANIE HINGLE 

 
Hingle moved [Motion 2021/22-57] that Faculty Senate approves the presented documents describing shared 
governance agreements to become our Guiding Principles and Implementation Plan replacing the existing 2005 
Memorandum of Understanding (MOU). Motion was seconded. Downing moved [Motion 2021/22-58] to amend 
[Motion 2021/22-57] for the Faculty Senate to compliment the Shared Governance Review Committee for its ongoing 
work to draft a proposed faculty-administration agreement or MOU, and the MOU agreement be referred back to the 
committee to identify successful shared governance agreements and other institutions of higher education, including 
but not limited to the following sections: 1) a definition section, 2) a linkage of the agreement to the current University 
policy architecture, 3) operational statements on academic freedom, 4) intellectual property rights, 5) conflict resolution, 
6) adjunct faculty role retention, 7) faculty work assignments, 8) notification of vacancy processes for evaluations, 9) 
recall of administrators, and, 10)  election processes. A revision of the outline components can be presented to the 
faculty for discussion by January 2023. Hingle explained that many of the proposed amendments Downing has 
identified are already in policy, the Shared Governance Review Committee agreed to minimize details in the documents 
themselves, thereby streamlining verbiage. The policies are referenced in the documents. Downing rebutted that the 
reason for the motion is that the way the policy architecture exists, when looking at the MOU, it’s imprecise as to how 
the MOU fits within the overall structure of policy at the University, beginning with UHAP. Downing looked at other 
Universities to see how they organize their agreements between the faculty and administration to prevent conflicts and 
disputes. The faculty need an unambiguous idea of what the agreement is applying. The document is a good beginning 
but hasn’t reached the standard you would expect from an agreement at a major University. Hingle said the intention 
was not to have static documents that didn’t address the issues raised, but more to first have principles in place that 
can be continuously worked on. M. Witte said parliamentary procedure should be followed instead of back and forth 
conversation. Witte moved [Motion 2021/22-59] to table the document until September for further discussion. Ziurys 
seconded. Hammer agreed with Downing that the document is a good start, but feels having an agreement in place is 
needed. Ziurys said the document is flawed without a definition of shared governance, among other things, and is not 
ready to be voted on. Simmons feels the newer document is more relevant to upholding standards than the previous 
document, and urges to have something in place today for the revision process to continue. Hurh asked hypothetically 
if faculty governance was achieved in the UAGC decision, would the new MOU have constrained the administration to 
take another step to involve faculty before decisions were made. Downing reiterated that a well thought out document 
was achieved at Arizona State University and has been in existence for over twenty years. Hudson, who worked on the 
document as part of the Shared Governance Review Committee and will eventually have to sign the document, received 
complaints from her constituents in her college, but agrees with Downing to send it back to the committee with specific 
instructions rather than tabling it. Simmons agreed. Witte withdrew [Motion 2021/22-59] and supports Downing’s 
motion. Ziurys seconded. Downing clarified that his motion states the word “including,” and that the committee itself 
may instruct the Faculty Senate or any other entity to add to the document. [Motion 2021/22-58] failed. [Motion 
2021/22-57] passed, and both are detailed at the end of these minutes.  
 

12. INFORMATION AND POSSIBLE ACTION ITEM: UAGC UPDATE AND UAGC FACULTY SENATE RESOLUTION – 
PRESIDENT ROBERT ROBBINS, VICE PROVOST, GAIL BURD, AND PROVOST LIESL FOLKS 
 
Robbins opened by explaining that UAGC was notified of temporarily losing its veteran’s funding for its eligible students, 
a decision that was reversed retroactively a week ago so it could continue its veteran’s funding from the Veteran’s 
Administration for its eligible students. Zovio filed its 10K, and Senior Vice Provost Burd and others are working on 
issues with accreditation with the Higher Learning Commission (HLC) and WASC. If UAGC were to come into UArizona, 
what would be the most beneficial model. Burd added that UAGC is student-centered, and a non-profit, private 
institution established in Arizona, working with KPI’s and shared governance agreements with their OPM to provide 
those services. Services are controlled by the agreement. Zovio, who is providing the OPM services has accommodated 
and changed many of its top personnel, notably the past chair and several serving under him. Additionally, some of the 
practices that happened prior to 2017 that were noted in the California Attorney General case have been rectified in 
the sense that UAGC is requiring different practices on the part of the OPM with regard to accepting students. Students 
must complete their Free Application for Federal Student Aid prior to admittance. Students who have never taken 
college credit courses are put into a program that helps them learn how to succeed. The Board is looking at how the 
OPM is functioning and a good relationship has been established in order to make sure that the needed services 
provided. The UAGC student population is a different population from the UArizona student population. UArizona’s 
students typically are eighteen-year-olds, and UAGC is supporting adults who may have families and are working. This 
type of student typically takes one course at a time. Burd said she has undertaken a true understanding of the leadership 
and practices at UAGC as she has helped them to develop the agreement. UAGC is committed to working hard to 
develop practices that are in concert with UArizona’s principles and values and Burd fully supports UAGC’s integration 



into UArizona. Robbins added that there are 36M people in this country with some college credits and no degree, which 
represents the student population of UAGC. UAGC is working to identify through data analytics the students who are 
most likely to fail who have twelve to fifteen hours of college credits coming into the institution. Hudson asked Burd 
when presenting an optimistic picture of UAGC, if she is speaking as a Board member with fiduciary duties to UAGC 
or speaking as Senior Vice Provost of UArizona with fiduciary duties to UArizona. Burd responded her support is first 
and foremost to UArizona always and secondly is serving on the Board of UAGC. All UAGC Board members are 
working in one direction, and that is to support UAGC coming into UArizona. One group is working together to make a 
very strong movement of UAGC into UArizona. Not every student is able to come to UArizona and succeed, and having 
another type of program available is beneficial to many students. Hudson asked when faculty will exercise shared 
governance at UArizona over the singular entity, since there has been none as required by law. Burd responded that 
the Vice Chair of the Faculty is serving on the Steering Committee, as well as a faculty member from UAGC. The 
Steering Committee is working with both entities and a recommendation will be announced. No shared governance can 
take place until the legal and fiduciary work is complete to garner a recommendation. Hudson stated that shared 
governance is procured through its elected representatives, and appointing faculty member to a Task Force is explicitly 
bypassing shared governance. Downing asked Robbins as President and administrator of one of the largest state 
Universities, does the 36M students without degrees take priority over UArizona and the Arizona system itself. Robbins 
responded his priority is people in the Arizona system, but conveyed that the hypothetical choice is not an “either/or.” 
Robbins serves the people in the system, yes, but that doesn’t preclude offering what UArizona can provide in terms 
of educational offerings to another type of student. Ziurys asked Burd if D2L was going to be revised with another 
system. Burd responded that it was speculation, but an RFP is underway to look at what is available and is in no way 
connected to UAGC. M. Smith explained to Burd that information and statistics have been requested pertaining to 
applied curricula leading to employment in specific disciplines and none has been provided. Hurh asked how resources 
are flowing between both entities and if there has been any shift of resources, and if so, what amount. Robbins 
responded that there was a $20M payment from UAGC to UArizona for a signed services agreement, and Burd added 
that the funds were for using UArizona’s marks and brand. Ziurys requested Hudson to clarify shared governance in 
this transaction. Hudson said that Helm mentioned that SPBAC was involved in making recommendations in 2020. The 
Faculty Senate was surprised at the initial agreement, and learned after the fact that Non-disclosure agreements (NDA) 
were signed by those involved in making recommendations. Questions remain whether SPBAC made forthcoming 
recommendations under the NDA’s because hypotheticals instead of actual information about the companies was 
given. A Task Force that is hand-selected may be perfectly acceptable, but is not shared governance, and should be 
comprised of faculty who are committed to constituents. Hudson moved [Motion 2021/22-60] “We, the Faculty Senate 
at the University of Arizona, herewith disagree with the past and ongoing integration efforts of UAGC as an operating 
branch of the University of Arizona, disavow the consequences which harm the University of Arizona’s academic 
mission, operations, reputation, and financial health, call for the discharge of student loan debt incurred by students at 
UAGC, and strongly urge an orderly unwinding consistent with Arizona statute, of the UAGC affiliation with the purpose 
of divorcing the University of Arizona and the University of Arizona Foundation entirely from UAGC and Zovio.” Downing 
seconded the motion. Simmons asked Summers for clarification on her comment in Chat, “If shared governance is to 
be engaged, Senate should appoint an ad hoc committee to work with the steering committee in order to maintain 
transparency and communication in the UAGC plan development. Hudson's motion essentially shuts down information 
access by condemning the process before it even begins” Summers replied that Faculty Senate’s concern for having 
a process of shared governance being gauged in the development of plans is absolutely well-founded and rooted in 
the traditions of shared governance, but believes that before the process gets started, this motion essentially shuts 
down access to those processes. A Faculty Senate ad hoc Committee should be formed to work with the Steering 
Committee. Simmons feels there are a lot of distressed emotions tied to the Resolution with the way things have 
unfolded, and urges senior leadership to continue to engage with Faculty Senate on this issue of integration. Simmons 
cannot agree or disagree with ongoing integration efforts because he feels that he, as well as many others, know very 
little about how this is going to work. Coming from a similar background as the UAGC students, abandoning them at 
this point is not an option, and more information is required to make a fully informed decision. Burd responded that 
Hingle has provided a list of elected faculty and Faculty Senate representatives to sit on the six ad hoc committees to 
figure out the academics, institutional structure, student success, oversight and compliance, risk management, and 
continuous improvement, which is where the faculty are needed to make decisions on how to bring in UAGC as an 
independent/isolated entity currently and work to see what kinds of relationships and work UArizona would do to 
increase communication and efficiencies for the aforementioned six areas. McDonald said he needed a better 
understanding of the consequences and would like clarification on one point of argument. If this Resolution were to 
pass, and the University separated its relationship with the entities, what is the financial liability consequence to the 
University. Robbins responded that the University has no relationship with Zovio. If this motion passes, then it will put 
the University at risk because a TPPPA with the Department of Education. UArizona would be at financial risk for 
students and teaching them out because, essentially, we are taking responsibility for the students. Robbins estimates 
the liability would be in excess of $100M. M. Witte stated that she agrees only partially with Hudson’s Resolution for a 
variety of reasons, and agrees with Simmons on the unknowns. Possibly further discussion can take place at a future 
meeting. Chair of APPC Dysart said that Summers and Hingle have the power to appoint committees in their elected 
roles. There may be long-standing legal implications with Hudson’s motion because Faculty Senators have not had 



enough time to digest its implications. Dysart moved to table the motion in order for the incoming Chair and Vice Chair 
of the Faculty to constitute a committee to look at the legal implications over the summer with the new Faculty Senate 
and leadership to address concerns in the fall. Hudson called for Point of Order and asked Presiding Officer Hingle if 
Dysart is a Faculty Senator. Dysart replied that she is not a Faculty Senator, and she retracted her statement and 
motion because only Faculty Senators have permission to conduct business in Faculty Senate. Hudson amended the 
Resolution per M. Witte’s suggestion to read, “We, the Faculty Senate of the University of Arizona herewith disagree 
with the past and ongoing integration efforts of UAGC as an operating branch of the University of Arizona, disavow the 
consequences which harm the University of Arizona’s academic mission, operations, reputation and financial health 
and call for a full risk assessment of a full unwinding of the deal by September 2022.” Ziurys said that UArizona has a 
contract with Zovio until June 30, 2036. Zovio’s predatory practices on students alluded to the Senate ad hoc Committee 
calling the organization an absolute scam. Deceptive advertising, predatory recruiting, high prices, weak educational 
offerings, two lawsuits it lost, is UAGC’s history. Simmons supports charging an ad hoc committee. Robbins clarified 
that UArizona does not have a contract with Zovio – never has, never will. The California Attorney General’s case was 
against Zovio, not UAGC, not the University of Arizona. Since 2017, no evidence was ever found of ongoing malicious 
practices that Ziurys mentions, therefore, that information is erroneous. Milbauer reminded the body that the Faculty 
Senate had a Global Campus Senate Advisory Committee (GCSAC) that issued a report in December 2020 that he 
provided in Chat. Before another ad hoc committee is tasked, please read the report. McDonald moved [Motion 
2021/22-61] to table the Resolution until September based on work being done in real time, new incoming Senators, 
to obtain more information, and confer with constituents’ opinions. Summers seconded the motion. Fink asked how one 
tables something in full motion when September will be too late to obtain information, form an opinion, nor appoint a 
committee. Simmons pointed out the Resolution stops nothing from moving forward and is ineffective. Hudson said 
after two years, requested information has been ignored. The ad hoc committee’s work was ignored, and it would have 
prevented the liability we are currently experiencing. Information is obtained from people with conflicts of interest and 
no outside source of information. Summers called the question. Hingle stated that the vote is for tabling the Resolution. 
Parliamentarian Stegeman reminded Hingle that cutting off discussion is not adviseable. Downing feels tabling has a 
consequence, and in this case it’s a lump in someone’s throat for up to $100M for damages. A statement from Faculty 
Senate as to how it feels being ignored multiple times is important and feels tabling will do more damage. Hingle 
reminded the body that the motion to table was on the floor. M. Witte is against tabling because Faculty Senate is 
expressing its moral indignation and scolding indicates that the people who made the decision that the process was 
wrong and we disagree with the decision. Ottusch said he agreed with the first version of the Resolution absent the full 
risk assessment addition because it’s important to voice our disagreement with what has transpired. Burd’s work is 
appreciated on UAGC, but it’s also fair to say that Faculty Senators disagree with the acquisition. The risk assessment 
would be a good thing to address in the fall. A symbolic vote on how Faculty Senators feel versus working on something 
specific should be separated. [Motion 2021/22-61] to table until September failed and is detailed at the end of these 
minutes. Hudson clarified the amended [Motion 2021/22-60], “We, the Faculty Senate of the University of Arizona 
herewith disagree with the past and ongoing integration efforts of UAGC as an operating branch of the University of 
Arizona, disavow the consequences which harm the University of Arizona’s academic mission, operations, reputation, 
and financial health and call for a full risk assessment of a full unwinding of the deal by September 2022.” Motion 
passed 19:15, with six abstentions, and is detailed at the end of these minutes. 
 
Hingle thanked outgoing Faculty Senators Brewer, Devereux, Diroberto, Gephart, Haskins, Helm, Hingle, Hurh, Jones, 
Kline, Lee, McDonald, Milbauer, Murphy, Rafelski, Reimann, Rosenblatt, Sen, Summers, Valerdi, and Vega.  
 

13. ADJOURNMENT  
 
There being no further business, the meeting was adjourned at 5:20 p.m.  

 
Michael Brewer, Secretary of the Faculty 

Jane Cherry, Recording Secretary 
 
Appendix* 
 
*Copies of material listed in the Appendix are attached to the original minutes and are on file in the Faculty Center. 
 

1. Faculty Senate Minutes April 4, 2022  
2. Proposal for Doctor of Physical Therapy 
3. Proposal Master of Physician Assistant Practice 
4. BS in Nutrition and Human Performance 
5. Name Change Norton School of Human Ecology 
6. Report from the President 
7. Report from APPC 
8. Report from SAPC 



9. Report from SPBAC 
10. Report from UArizona Staff Council 
11. Report from the Gen Ed Office with UWGEC 
12. Civic Learning Addendum 
13. Implementation Plan 
14. Guiding Principles 
15. UAGC Resolution proposed by Leila Hudson 

 
Motions of May 2, 2022 Faculty Senate Meeting 
 
[Motion 2021/22-51] to approve the agenda. Motion was seconded. Motion passed. 
 
[Motion 2021/22-52] to approve the minutes of April 4, 2022. Motion was seconded. Motion passed. 
 
[Motion 2021/22-53] Seconded motion from Graduate Council Proposal Doctor of Physical Therapy. Motion carried. 
 
[Motion 2021/22-54] Seconded motion from Graduate Council Proposal Master of Physician Assistant Practice. 
Motion carried. 
 
[Motion 2021/22-55] Seconded Motion from Undergraduate Council BS in Nutrition and Human Performance. Motion 
carried.  
 
[Motion 2021/22-56] Seconded motion from Curricular Affairs Name Change Norton School of Human Ecology. 
Motion carried. 
 
[Motion 2021/22-57] Motion to approve the Implementation Plan and Guiding Principles for Shared Governance. 
Motion was seconded. Motion passed. 
 
[Motion 2021/22-58] Motion to amend the [Motion 2021/22-57] for the Faculty Senate to compliment the Shared 
Governance Review Committee for its ongoing work to draft a proposed faculty-administration agreement or MOU, 
and the MOU agreement be referred back to the committee to identify successful shared governance agreements 
and other institutions of higher education, including but not limited to the following sections: 1) a definition section, 2) 
a linkage of the agreement to the current University policy architecture, 3) operational statements on academic 
freedom, 4) intellectual property rights, 5) conflict resolution, 6) adjunct faculty role retention, 7) faculty work 
assignments, 8) notification of vacancy processes for evaluations, 9) recall of administrators, and, 10) election 
processes.  from Undergraduate Council Change of Schedule Policy Revision. Motion was seconded. Motion failed. 
 
[Motion 2021/22-59] Motion to table the document until September for further discussion. Motion was seconded. 
Motion was withdrawn. 
 
[Motion 2021/22-60] Faculty Senate Resolution “We, the Faculty Senate of the University of Arizona herewith 
disagree with the past and ongoing integration efforts of UAGC as an operating branch of the University of Arizona, 
disavow the consequences which harm the University of Arizona’s academic mission, operations, reputation, and 
financial health and call for a full risk assessment of a full unwinding of the deal by September 2022.” Motion was 
seconded. Motion passed. 
 
[Motion 2021/22-61] Motion to table the Resolution until September based on work being done in real time, new 
incoming Senators, to obtain more information, and confer with constituents’ opinions.Motion was seconded. Motion 
failed. 
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University Appropriateness

This degree program will align the University of Arizona's Religious Studies 
program with the UArizona Strategic Plan to "prepare our students with the skills 
and mindsets to lead the 4IR" (Pillar 1: Wildcat Journey). The BS in Religious 
Studies for Health Professionals will be the first of its kind in the United States. 
As such, it will draw new students to the University of Arizona who are interested 
in robust training in religious studies that will prepare them to navigate both the 
cultural diversity and the religiously inflected controversies and challenges that 
shape the world of health and medicine today. As students seek to set 
themselves apart in an increasingly competitive STEM world, a major like ours 
would showcase the University of Arizona's unique interdisciplinary profile. The 
University of Arizona is a hub for innovative undergraduate education preparing 
students with a broad range of interests for health careers, by offering distinctive 
pathways to professional schools and jobs in health and medicine.

The College of Humanities has become a national leader in developing cutting 
edge applied humanities programs. The College of Humanities has attracted 
substantial national attention for its innovative programming, and the number of 
requests from around the country for advice on creating applied humanities 
programs have led the Dean's office to design a menu of fee-based consulting 
services. The Religious Studies for Health Professionals major builds on COH's 
strengths in applied humanities. (Note that Religious Studies is a nonsectarian 
academic/humanities discipline, not to be confused with the separate discipline of
theology or with the practice of religions.) The program draws from our 
department's expertise and the strengths of the interdisciplinary field of Religious 
Studies for addressing how people interpret and assign meaning to issues of 
sickness and health; analyzing the historical and social role of religion in health 
and medicine in the United States and around the world; and developing 



intercultural competence in light of religious diversity.

Arizona University System

NBR PROGRAM DEGREE #STDNTS LOCATION ACCRDT

Peer Comparison

Faculty & Resources

Faculty

Current Faculty:

INSTR ID NAME DEPT RANK DEGREE FCLTY/%
01876466 Stephanie 

Springer
0472 Senior 

Lecturer
Master Public 
Health

5.00

03103791 Alison 
Jameson

0405 Assit. Prof. 
Pract.

Doctor of 
Philosophy

5.00

03179174 Hester 
Oberman

0405 Lecturer Doctor of 
Philosophy

5.00

22059116 Andrea 
McComb 
Sanchez

0405 Assit. Prof Doctor of 
Philosophy

5.00

22062266 Caleb 
Simmons

0405 Assoc.  Prof Doctor of 
Philosophy

5.00

22063597 Max 
Strassfeld

0405 Assit. Prof Doctor of 
Philosophy

5.00

22071487 Rae Dachille-
Fitzgerald

0405 Assit. Prof Doctor of 
Philosophy

5.00

22079779 Kristy 
Slominski

0405 Assit. Prof Doctor of 
Philosophy

10.00

Additional Faculty:

N/A

Current Student & Faculty FTE

DEPARTMENT UGRD HEAD COUNT GRAD HEAD COUNT FACULTY FTE
0405 109 23 21.46

Projected Student & Faculty FTE

UGRD HEAD COUNT GRAD HEAD COUNT FACULTY FTE
DEPT YR 1 YR 2 YR 3 YR 1 YR 2 YR 3 YR 1 YR 2 YR 3
0405 109 117 125 23 23 23 21.00 21.00 21.00



Library

Acquisitions Needed:

N/A

Physical Facilities & Equipment

Existing Physical Facilities:

Existing facilities and equipment are sufficient.

Additional Facilities Required & Anticipated:

None

Other Support

Other Support Currently Available:

All faculty and courses are already in place.

Other Support Needed over the Next Three Years:

None

Comments During Approval Process



NEW ACADEMIC PROGRAM – MAJOR   
Preliminary Proposal Form 

 
 

I. Program Details 
a. Name (and Degree Type) of Proposed Academic Program: Major in Religious Studies for Health Professionals, 

Bachelor of Science (BS) and Minor in Religious Studies for Health Professionals 
b. Academic Unit(s)/College(s): Department of Religious Studies and Classics, College of Humanities 
c. Campus/Location(s): University of Arizona, Tucson Main Campus 
d. First Admission Term: Fall 2022 
e. Primary Contact and Email: Dr. Karen Seat, kkseat@email.arizona.edu  

 
II. Executive Summary: 

a. The BS in Religious Studies for Health Professionals will be the first of its kind in the United States. As such, it will 
draw new students to the University of Arizona who are interested in robust training in religious studies that will 
prepare them to navigate the cultural diversity and the religiously inflected controversies and challenges that shape 
the world of health and medicine today. As students seek to set themselves apart in an increasingly competitive STEM 
world, this major will showcase the University of Arizona’s unique interdisciplinary profile. We can imagine the 
University of Arizona marketing itself as a hub for innovative undergraduate education preparing students with a 
broad range of interests for health careers, by offering several unique pathways to health-related professional schools 
– from bachelor’s degrees in “Care, Health, and Society” to “Applied Humanities—Public Health” to “Religious Studies 
for Health Professionals.” With the shortage of health professionals in the state of Arizona and nationally, along with 
the calls from health professions for universities to train a diverse, culturally competent workforce, this unique 
degree would add a distinct and important pathway to health professions. We have received letters of support from 
the directors of the Care Health, and Society and Applied Humanities programs, the dean of the College of Medicine—
Tucson, and other important stakeholders attesting to the value of this proposed major. 

b. The degree is being proposed as a BS because it is aimed at students who wish to pair substantial training in the 
sciences with applied religious studies. Students with this degree will be required, at minimum, to complete 12 units 
of a science core, in addition to a health/science minor that will help prepare them for their intended health-related 
career goals, such as the Pre-Health Thematic minor. Students completing this degree will be prepared to apply for 
professional schools and jobs in the areas of health and medicine. As stated on the A-Center’s Pre-Health Thematic 

mailto:kkseat@email.arizona.edu
https://theacenter.arizona.edu/pre-health/pre-health-thematic-minor
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Minor webpage, the “Pre-Health Thematic Minor is designed to support the academic goals of students planning to 
become health professionals and who choose a non-science major.” This minor requires first semester Organic 
Chemistry (CHEM 241A & 243A, which requires completion of general chemistry); second semester Physics (PHYS 103 
& 182 which requires completion of PHYS 102 & 181); Biochemistry (BIOC 384 or 385, which require completion of 
CHEM 241A & MCB 181R), as well as an additional 7 units of upper division science course work. We have 
confirmation from Leticia Soto-Delgadillo, Executive Director of the A-Center (which oversees the Pre-Health 
Thematic Minor) that they have capacity to advise more students in the Pre-Health Thematic Minor and that we are 
welcome to send RSHP majors their way. 

c. While our proposed major is innovative in its focus on Health Professionals, Religious Studies BS programs are offered 
at many universities. We are aware of at least 11 other public universities in the country that offer a BS in Religious 
Studies, including the University of Wisconsin-Madison (an ABOR-approved peer institution of UArizona). Religious 
Studies is an interdisciplinary field that can be a component of either a BA degree (with a focus on humanities, 
language, and social science) or a BS degree (with a focus on math and science). 

d. This is a low-cost and low-risk proposal, as there are no new costs associated with the creation of this degree. The 
courses and faculty for this major are already in place. We propose to package already existing resources in a way 
that will offer an attractive, new option to students to earn a distinctive degree that will offer them the content they 
want and help them to stand out as they pursue entrance into professional schools and careers in the health sciences. 
Our academic advisors for the Religious Studies B.A. have the capacity to advise students for this proposed RSHP B.S. 

e. The program develops the growing student interest in applying humanities skills and the growing academic interest in 
Applied Religious Studies (note that Religious Studies is a nonsectarian academic/humanities discipline, not to be 
confused with the separate discipline of theology or with the practice of religions).  

f. The program builds upon our department’s expertise and the strengths of the interdisciplinary field of Religious 
Studies for addressing how people interpret and assign meaning to issues of sickness and health; analyzing the 
historical and social role of religion in health and medicine in the United States and around the world; and developing 
intercultural competence in light of religious diversity.  

g. The program answers the demand among medical schools and other healthcare training programs for students who 
have skills in intercultural competence, critical thinking, and communication skills. With the demand for students 
from a broad range of backgrounds to enter health professions, the University of Arizona is distinguishing itself as a 
leader in providing innovative pathways for diverse student populations to prepare for health-related careers. 

 
 

https://theacenter.arizona.edu/pre-health/pre-health-thematic-minor
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III. Brief Program Description:  

 
The Religious Studies for Health Professionals (RSHP) major develops students’ abilities to apply critical thinking, intercultural 
competence, and communication skills to the areas of health and science. By applying the interdisciplinary approaches of Religious 
Studies to these topics, RSHP majors will gain a well-rounded education geared toward health-related careers. Our courses 
demonstrate how diverse religious beliefs and practices have shaped understandings and experiences of health, illness, healing, and 
dying; diverse religious perspective on life cycle issues from birth through the end of life; as well as the impact of religion on past 
and present healthcare, including the politics and policies surrounding healthcare. This undergraduate degree will help future 
professionals to navigate these complex human and institutional relationships and meanings in ways that are both informed and 
respectful. 
  
Within the department, faculty specialties include religion, science, and health in the Americas; religions, the body, and sexuality; 
Buddhism and medicine; Native American and indigenous religious traditions (encompassing topics of healing and health); and 
religions and psychology. Many of the courses in the RSHP curriculum include an emphasis on diversity and equity, gearing our 
curriculum toward topics of religious, racial, ethnic, gender, sexual, and class diversity. 

 
IV. Program Rationale:  

 
The Religious Studies for Health Professionals (RSHP) major will build on the University of Arizona’s world-class opportunities for 
education in preparation for health professions, across the Main and Health Sciences campuses (and increasingly through the 
Arizona Online campus).  

• The University of Arizona is a hub for innovative undergraduate education preparing students with a broad range of interests 
for health careers. There are a multitude of careers available in the health professions, and thus multiple ways to prepare for 
those careers. UArizona undergraduates can receive pre-health professions degrees from multiple departments across 
campus, including the Anthropology major’s Human Biology Emphasis; Biology’s multiple areas of emphasis; Chemistry’s 
multiple areas of emphasis; General Studies’ Science, Technology, Health, and Society emphasis; Mathematics’ Life Sciences 
Emphasis; Neuroscience and Cognitive Science; Nursing; Nutritional Sciences; Physiology and Medical Sciences; the Applied 
Humanities major’s Public Health emphasis; Public Health; Sociology’s Care, Health, and Society major; the Spanish major’s 
Translation and Interpretation Emphasis (medical Spanish); and others. 

• The RSHP major will provide an additional pathway to health careers for our diverse student population.  



4 
 

• The letters of support we have received for the RSHP major from UArizona colleges and programs, including COM-T, COM-P, 
the Care, Health, and Society Program in SBS, and the Department of Public and Applied Humanities in COH, all emphasize 
that this degree would be a valuable addition to the University of Arizona as the university continues its expansion of 
degree options for undergraduates seeking to distinguish themselves as future leaders in healthcare. 

• Innovative programs such as the relatively new major in Applied Humanities in the Department of Public and Applied 
Humanities (PAH) are drawing new students to the University of Arizona and are bringing national attention to the 
University. While the original proposal for the PAH major projected there would be around 100 new majors within the first 
five years (by 2023), the number of students attracted to the program since its launch in Fall 2018 are more than double that, 
with the program currently enrolling 229 majors (as of November 2021), with 69 of those majors being incoming students 
who matriculated at the University of Arizona in Fall 2021 as declared majors. Our proposed degree, Religious Studies for 
Health Professionals, is designed to be another unique humanities degree bringing new students to the university. The 
College of Humanities has attracted substantial national attention for its innovative programming, and the number of 
requests from around the country for advice on creating applied humanities programs have led the Dean’s office to design a 
menu of fee-based consulting services. 

 
Our proposed major in Religious Studies for Health Professionals is timely and important as the country grapples with disparities in 
public health and healthcare. Religion is among the most prominent factors shaping patient wellness and decision-making related to 
health and matters of life and death. While the University of Arizona currently has a BA in Religious Studies, the department has 
identified a need for a major with a more applied focus specifically tailored to students preparing for healthcare careers. The BS in 
RSHP is tailored for students pursuing health professions with more targeted and hands-on training to prepare them for the diversity 
of human experiences and perspectives they will encounter throughout their careers in healthcare. Religion intersects in significant 
ways with race, class, and regional diversity, making religious studies a useful asset in addressing healthcare disparities in the United 
States and in other countries. 
  
The comparison chart below outlines how our proposed BS in Religious Studies for Health Professionals (RSHP) is distinct from our 
current BA in Religious Studies (RS). While the current major in Religious Studies offers a wide range of flexibility for students to 
pursue many different interests and subfields, the RSHP major is focused on courses related to health, medicine, and science. The 
applied focus of the RSHP major is distinctive, including its requirement to complete a different capstone course than the RS major 
(the newly created “RELI 406: Religious Diversity in Healthcare: Intercultural Training”) and the internship sequence PAH 383 and 
PAH 493 (a collaboration plan that has been approved by the Department of Public and Applied Humanities). 
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As mentioned above, Religious Studies is an interdisciplinary field that can be a component of either a BA or a BS degree. Proposing 
the RSHP major as a Bachelor of Science enhances this degree with more science-intensive coursework, which will help students 
learn how humanities skills are relevant to and can be combined with their science-focused studies. The BS in RSHP will be available 
for students who plan to take a rigorous math and science curriculum while enrolled at the University of Arizona, in preparation for 
careers in the health industry. This major requires a minor focused on science/health.  
 
Offering interested students pursing health-related careers a major in Religious Studies for Health Professionals gives them access to 
a number of benefits they would not otherwise have. Religious Studies has three endowed funds (established by University of 
Arizona alumni) that offer scholarships to majors. We have a new endowed scholarship specifically for majors pursuing Religious 
Studies for Health Professionals (the Fred and Barbara Borga Award), funded by a donor who found the study of Religion at the 
University of Arizona to be so meaningful to his career as a medical doctor that he wanted to establish this fund to encourage future 
health professionals to engage in the academic study of religion. In addition, the College of Humanities and the School of 
International Languages, Literatures, and Cultures (SILLC) housed in COH offer scholarships and awards to majors. Beyond this, a 
major provides a way for students to transcript robust coursework and studies in a particular field. 
 

V. Projected Enrollment for the First Three Years*:  

Year 1 Year 2 Year 3 

10 
majors 

20 majors 30 majors 

*More information on our enrollment projections can be found in the Academic Program Additional Information form in section X: 
Anticipated Student Enrollment. 
 

VI. Evidence of Market Demand:  
 
According to the Arizona Department of Labor, healthcare careers in Arizona are projected to be among the fastest growing job 
sectors, reflecting a national trend. “The need for new workers is at historic levels in most locations. As a matter of fact, the 
national demand for medical field personnel is so high that the 2018 Job Openings and Labor Turnover Survey reports that around 
half of all jobs are presently unfilled nationally” (https://medicalfieldcareers.com/healthcare-careers-arizona/). The University of 
Arizona is addressing the shortage of healthcare workers by creating numerous pathways to health careers for undergraduates with 
a wide range of interests. Preparing undergraduates pursuing humanities degrees to become healthcare professionals will orient 
them to a job market that needs their talents. 

https://medicalfieldcareers.com/healthcare-careers-arizona/
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The Religious Studies for Health Professionals (RSHP) major helps fulfill the employment needs of the state and nation for more 
healthcare professionals. The Religious Studies for Health Professionals major will create a new pipeline for a more diverse 
population of health professionals trained in Health Humanities, providing a skillset in demand in the healthcare industry. According 
to the American Academy of Arts and Sciences’ Graduates in the Workforce and Beyond study (2018), 53% of workers with a 
Humanities Bachelor’s degree had a job in the top 5 industries identified by Eduventures (2020): 1. Nursing/Health Care; 2. 
Psychology/Psychiatry/Counseling; 3. Medical/Dental Professional; 4. Engineer 5. Management/Business.  
  
Burning Glass data on degrees related to “Health Professions Education, Ethics, and Humanities, Other” (51.3299) and 
“Medical/Health Humanities” (51.3204) provides the following information: 

• The number of jobs is expected to grow over the next 10 years for graduates with these degrees, in the state of Arizona and 
nationally. 

• The median salary in Arizona for graduates with these degrees is $68K, above the average living wage for Arizona of $33K. 

• There currently are no institutions in the state of Arizona conferring degrees in these areas. 
 
 
VII. Similar Programs Offered at Arizona Public Universities:  

 
There are no other programs in Arizona that focus on Religious Studies in preparation for careers in Health Professions. 
 
****** 
 
The chart on the following page (p. 7) details the differences between the BA in Religious Studies and the BS in RSHP.  
 
 
In addition, the chart on p. 8 details the difference between the Religious Studies minor and the RSHP minor. 
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 RS BA vs RSHP BS. For both majors, at least 18 credits (6 courses) must be at the 300 level or higher 

Current RS Major (30 credits) 

• 2 courses in Approaches to Religious Studies (6

credits)

RELI 200: Intro to the Study of Religion

+  one additional approaches course

• 3 courses in Global Religions (9 credits)

One course in each area: Asian Religions,

Abrahamic Religions, and Indigenous Religions

• 3 courses in a Concentration Area (9 credits)

With the consultation and approval of an undergraduate

advisor, three RELI courses are to be selected so that the

courses build competence in a designated area of

concentration. The area of concentration will be

determined by students in consultation with an academic

advisor, based on available courses. A culminating

academic paper, project, and/or engagement

assignment based on the student's interest will be

completed in the Senior Capstone course (RELI 498).

• 1 RELI Elective (3 credits)

• Senior Capstone: RELI 498 (3 credits)

• + B.A. degree requirements

Major in RS for Health Professionals (30 credits) 

• RELI 200: Intro to the Study of Religion (3 credits)

• Choose 2 in Religion, Science, & Health (6 credits)* 
RELI 303: Spirituality & Sickness: Religion & Health in the U.S. RELI 
326: God, Humanity, & Science
RELI 336: Spirituality, Psychology & the Mind
RELI 359: Buddhism & Healing

*Any taken beyond 6 credits count toward the 9 concentration credits.

• 3 additional courses in Health Concentration (9 credits) 
RELI 203: Religion & Medicine in Western Healing Traditions
 RELI 211: Life After Death in World Religions & Philosophies
RELI 212: Intro to American Indian Religious Traditions
RELI 313: Health & Medicine in Classical Antiquity
RELI 360: Religion, Nature, and Climate Change
RELI 363: Religion & Sex
RELI 367: Yoga
REL 381: African/Indigenous Religions
RELI 404: Religion, Gender, & the Body
RELI 428A: Globalization, the Environment, & Indigenous Religions 
RELI 482: Tantric Buddhism
EAS/RELI 333: Buddhist Meditation Traditions

MAS/AIS/RELI 405: Traditional Indian Medicine

CHS 309: Ethical Issues Common to the Helping Professions

• Choose 1 additional RELI Elective (3 credits)

• RELI 406: Religious Diversity in Healthcare (3 credits)

• Internship: PAH 383 (3 credits) & PAH 493 (3 credits)

+ 12 units science core in addition to a Pre-Health

Thematic minor, or a similar science/health minor (with

the approval of an advisor). Students must have at
least 30 units of science and/or health related
coursework to complete the RSHP B.S. degree.
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Comparison of the RS minor and the RSHP minor. For both minors, at least 9 credits (3 courses) must be at the 300 level or higher. 

Current RS Minor (18 credits) 

 

• A minor in Religious Studies requires eighteen (18) credit 

hours of Religious Studies coursework (6 courses) at the 

200 level or higher, including at least 9 credit hours (3 

courses) of upper division work (300 level and higher). 

 

• Any qualifying course with a RELI prefix can count 

toward the completion of the Religious Studies minor. 

 

Minor in RS for Health Professionals (18 credits) 
 

• A minor in RSHP requires eighteen (18) credit hours of 

coursework (6 courses) at the 200 level or higher, including at 

least 9 credit hours (3 courses) of upper division work (300 

level and higher), as follows: 

 

• Choose 2 in Religion, Science, & Health (6 credits) 
RELI 303: Spirituality & Sickness: Religion & Health in the U.S. 

RELI 326: God, Humanity, & Science 

RELI 336: Spirituality, Psychology & the Mind 

 RELI 359: Buddhism & Healing 

RELI 406: Religious Diversity in Healthcare 

*Any taken beyond 6 credits count toward the 9 concentration    

credits. 

 

• 3 additional courses in Health Concentration (9 credits) 
RELI 203: Religion & Medicine in Western Healing Traditions 

 RELI 211: Life After Death in World Religions & Philosophies  

RELI 212: Intro to American Indian Religious Traditions  

RELI 313: Health & Medicine in Classical Antiquity 

RELI 360: Religion, Nature, and Climate Change  

RELI 363: Religion & Sex 

RELI 367: Yoga 

REL 381: African/Indigenous Religions  

RELI 404: Religion, Gender, & the Body 

RELI 428A: Globalization, the Environment, & Indigenous Religions  

RELI 482: Tantric Buddhism 

EAS/RELI 333: Buddhist Meditation Traditions  

MAS/AIS/RELI 405: Traditional Indian Medicine 

 

• Choose 1 additional RELI Elective (3 credits) 

 

 



At-A-Glance: Curriculum for B.S. in Religious Studies for Health Professionals (RSHP) 

 

RSHP MAJOR (30 units): 
 
RSHP Core (choose 6 units) 
• RELI 303: Spirituality & Sickness: Religion & 

Health in the U.S. 

• RELI 326: God, Humanity, & Science 

• RELI 336: Spirituality, Psychology & the Mind 

• RELI 359: Buddhism & Healing 

RSHP Concentration (choose 9 units) 
• RELI 203: Religion & Medicine in Western 

Healing Traditions 

• RELI 211: Life After Death in World Religions & 
Philosophies 

• RELI 212: Intro to American Indian Religious 
Traditions 

• RELI 313: Health & Medicine in Classical 
Antiquity 

• RELI 360: Religion, Nature, & Climate Change 

• RELI 363: Religion & Sex 

• RELI 367: Yoga 

• RELI 381: African/Indigenous Religions 

• RELI 404: Religion, Gender, & the Body 

• RELI 428A: Globalization, the Environment,  
& Indigenous Religions 

• RELI 482: Tantric Buddhism 

• EAS/RELI 333: Buddhist Meditation Traditions 

• RELI/MAS/AIS 405: Traditional Indian Medicine  

• CHS 309: Ethical Issues Common to the Helping 
Professions  

Other Required Courses (15 units)   

• RELI 200: Intro to the Study of Religion  
• RELI 406: Religious Diversity in Healthcare 

• Internship: PAH 383 & PAH 493 

• 1 additional RELI Elective  

 

Health/Science Minor (18 units):  

Example: Pre-Health Thematic  
Designed for “students planning to become health 

professionals and who choose a non-science major.” 

• CHEM 241A & 243A Organic Chemistry 
(pre-req: general chemistry) 

• PHYS 103 & 182 Physics  
(pre-req: PHYS 102 & 181) 

• BIOC 384 or 385 Biochemistry  
(pre-req: CHEM 241A & MCB 181R) 

• + 7 additional units of upper-division 
sciences from approved list:  

o ACBS 312, ACBS 419, ACBS 420, ACBS 
423, ACBS 432, ACBS 438, ECOL 320, 
ECOL 326, ECOL 379, ECOL 409, ECOL 
432, ECOL 437, MCB 301, MCB 302, 
MCB 304, MCB 305, MCB 340, MCB 404, 
MCB 410, MCB 411, MCB 422, MCB 433, 
MCB 455, MCB 470, MIC 340, MIC 419, 
MIC 420, MIC 433, MIC 438, PCOL 423, 
PLS 312, PLS 333, PLS 340, PSIO 380 
 

*RSHP majors must have at least 30 units of 
science and/or health-related coursework 
after completing their required science core 
and required science/health minor. 

 

 

 

 

 

 

 

RSHP Science Core (12 units) 
Courses with CHEM, MCB, ECOL, PHYS, 

and/or PSIO prefixes, such as: 

• CHEM 151: Chemical Thinking I (4 units) or 
other CHEM course.  

• MCB 181R: Intro Biology I (3 units) + 
MCB 181L: Intro Biology Laboratory I (1 
unit) or other MCB course with a lab. 

• ECOL 182R: Intro Biology II (3 units) +  
ECOL 182L: Intro Biology II Lab (1 unit)  
or other ECOL course with a lab. 

• PHYS 102: Intro Physics I (3 units) +  
PHYS 181: Intro Laboratory I (1 unit)  
or other PHYS course with a lab. 

• PSIO 201: Human Anatomy & Physiology I 
(4 units) and PSIO 202: Human Anatomy & 
Physiology II (4 units). 

*Students should pursue a science core that 

will fulfill pre-reqs for a required health-related 

science minor that will help prepare them for 

their intended health-related career. 

University Gen Ed (23 units) 
• UNIV 101 - Intro to Gen Ed (1 unit) 

• Exploring Perspectives - (12 units) 
o Social Scientist course  
o Humanist course 
o Natural Scientist course 
o Artist course 

• Building Connections - (9 units) 

• UNIV 301 – Gen Ed Capstone (1 unit) 

Other requirements:  

• M-strand Math 

• 2nd-semester 2nd Language 
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VIII. Resources:  

a. Summarize new resources required to offer the program:  

i. No new resources required 
b. Estimate total expected cost:  None. 
c. Estimate total expected revenue of the program: $77,000 by year 3 (RCM revenue) 

 
 

IX. Required Signatures (the following should be included in the notification memo to campus after ABOR approval): 
a. Program Director/Main Proposer:  

i. Signature: _____________________________________ 

ii. Name and Title: Dr. Kristy Slominski, Assistant Professor of Religion, Science, and Health 

iii. Date: 10/15/2021 

b. Managing Unit/Department Head: 

 

i. Signature: _____________________________________ 

ii. Name and Title: Dr. Karen Seat, Head, Department of Religious Studies & Classics 

iii. Date: 10/15/2021 

c. College Dean/Associate Dean:  

i. Signature: _____________________________________ 

ii. Name and Title: Dr. Kim Jones, Vice Dean for Academic Affairs, College of Humanities 

iii. Date: 11/24/2021 

 

 
 



ACADEMIC PROGRAM – ADDITIONAL INFORMATION FORM 
 To be used once the preliminary proposal has been approved. 
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I. MAJOR REQUIREMENTS 
 
UNDERGRADUATE 

Total units required to complete the degree 120 
Upper-division units required to complete the 
degree 

42 

Foundation courses  
Second language 2nd Semester Proficiency 
Math M-Strand 
General education requirements  UNIV 101 - Introduction to General Education (1 unit) 

 
Exploring Perspectives - 4 courses 
Social Scientist course (3 units) 
Humanist course (3 units) 
Natural Scientist course (3 units) 
Artist course (3 units 
 
Building Connections - 3 courses (9 units) 
 
UNIV 301 - General Education Capstone (1 unit) 
 
 
 

Pre-major? (Yes/No). If yes, provide requirements. 
Provide email(s)/letter(s) of support from home 
department head(s) for courses not owned by 
your department. 

No 

List any special requirements to declare or gain 
admission to this major (completion of specific 
coursework, minimum GPA, interview, 
application, etc.) 

None 

Major requirements  

http://catalog.arizona.edu/policy/second-language-requirement-undergraduate-degrees
http://catalog.arizona.edu/policy/mathematics-requirements-foundations
https://ge.arizona.edu/curriculum/glance
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Minimum # of units required in the major (units 
counting towards major units and major GPA) 

30 

Minimum # of upper-division units required in the 
major (upper division units counting towards major GPA) 

18 

Minimum # of residency units to be completed in 
the major 

18 

Required supporting coursework (courses that do 
not count towards major units and major GPA, 
but are required for the major). Courses listed 
must include prefix, number, units, and title.  
Include any limits/restrictions needed (house 
number limit, etc.). Provide email(s)/letter(s) of 
support from home department head(s) for 
courses not owned by your department. 

12 units science core for RSHP BS: 
12 units selected from courses with CHEM, MCB, ECOL, PHYS, and/or PSIO 
prefixes, such as the following: 

• CHEM 151 - Chemical Thinking I (4 credits) or other CHEM course 
• MCB 181R - Introductory Biology I (3 credits) + MCB 181L - Introductory 

Biology Laboratory I (1 credit) or other MCB course with a lab. 
• ECOL 182R - Introductory Biology II ( 3 credits) + ECOL 182L - Introductory 

Biology II Lab (1 credit) or other ECOL course with a lab. 
• PHYS 102 - Introductory Physics I (3 credits) + PHYS 181 - Introductory 

Laboratory I (1 credit) or other PHYS course with a lab. 
• PSIO 201 - Human Anatomy and Physiology I (4 credits) and PSIO 202 - 

Human Anatomy and Physiology II (4 credits). 
 
Students are encouraged to pursue a science core that will fulfill prerequisites for a 
health/science minor that will help prepare them for their intended health-related 
career goals, such as the Pre-Health Thematic minor. Students should have at least 
30 units of science and/or health related coursework after completing their 
required science core and minor. 

Major requirements. List all major requirements 
including core and electives. If applicable, list the 
emphasis requirements for each proposed 
emphasis*. Courses listed count towards major 
units and major GPA. Courses listed must include 
prefix, number, units, and title. Mark new 
coursework (New). Include any limits/restrictions 
needed (house number limit, etc.). Provide 
email(s)/letter(s) of support from home 

All courses listed are 3 units.  
 
RELI 200: Intro to the Study of Religion (3 units) 
 
Religion, Science, & Health Core* (choose 2, 6 units)   
-RELI 303: Spirituality & Sickness: Religion & Health in the U.S.  
-RELI 326: God, Humanity, & Science 
-RELI 336: Spirituality, Psychology & the Mind 
-RELI 359: Buddhism & Healing 
*Any core courses taken beyond 6 units count toward the 9 concentration credits.  

https://catalog.arizona.edu/policy/graduation-grade-averages-and-credit-requirements
https://catalog.arizona.edu/policy/graduation-grade-averages-and-credit-requirements
https://theacenter.arizona.edu/pre-health/pre-health-thematic-minor
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department head(s) for courses not owned by 
your department. 

 
Religion & Health Concentration (Choose 3, 9 units):  
-RELI 203: Religion & Medicine in Western Healing Traditions 
-RELI 211: Life After Death in World Religions & Philosophies 
-RELI 212: Intro to American Indian Religious Traditions 
-RELI 313: Health & Medicine in Classical Antiquity 
-RELI 360: Religion, Nature, and Climate Change 
-RELI 363: Religion & Sex 
-RELI 367: Yoga 
-RELI 381: African/Indigenous Religions 
-RELI 404: Religion, Gender, & the Body 
-RELI 428A: Globalization, the Environment, & Indigenous Religions 
-RELI 482: Tantric Buddhism 
-EAS/RELI 333: Buddhist Meditation Traditions 
-RELI/MAS/AIS 405: Traditional Indian Medicine  
-CHS 309: Ethical Issues Common to the Helping Professions  
 
1 additional RELI Elective (3 units)  
 
RELI 406: Religious Diversity in Healthcare (3 units)  
 
Internship sequence (6 units):  
-PAH 383 Pre-Internship 
 -PAH 493 Internship 
 

Internship, practicum, applied course 
requirements (Yes/No). If yes, provide description. 

Yes. Complete 6 units:  
PAH 383 (3 units), PAH 493 (3 units). 
 Students complete internship in a healthcare-related setting. 

Senior thesis or senior project required (Yes/No). 
If yes, provide description. 

Yes. RELI 406: Religious Diversity in Healthcare serves as a senior capstone for this 
major. 

Additional requirements (provide description) A minimum 2.0 GPA is required in the major coursework. 
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Minor (specify if optional or required) Required. Students must select a health/science minor that will help prepare them 
for their intended health-related career goals, such as the Pre-Health Thematic 
minor. 
 
Minors with at least 18 units of science and/or health related coursework will be 
approved. Students should have at least 30 units of science and/or health related 
coursework after completing their required science core and minor.  
 

Any double-dipping restrictions (Yes/No)? If yes, 
provide description. 

No double dipping restrictions for the major. Students must complete at least 30 
units of science and/or health related coursework through their required science 
core and minor. Students should check with the advisor for their selected minor 
regarding double dipping restrictions for their minor. 

 
 
 
 

II. CURRENT COURSES– 
 
 
 

Course prefix 
and number 
(include cross-
listings) 

Units Title Pre-requisites Modes of 
delivery (online, 
in-person, 
hybrid) 

Typically 
Offered 
(F, W, Sp, Su) 

Dept signed 
party to 
proposal? 
(Yes/No) 

RELI 200 3 Intro to the Study of Religion None In-person Sp   
RELI 303 3 Spirituality & Sickness: Religion & 

Health in the U.S.  
None In-person Sp   

RELI/PHIL 326  3 God, Humanity, & Science None In-person F/Sp   
RELI/PSY 336 
  

3 Spirituality, Psychology & Mind None In-Person & 
Online 

F/Sp   

RELI/EAS 359 3 Buddhism & Healing None In-person F/Sp   
RELI 203 3 Religion & Medicine in Western 

Healing Traditions 
None In-person & 

Online 
F/Sp   

https://theacenter.arizona.edu/pre-health/pre-health-thematic-minor
https://theacenter.arizona.edu/pre-health/pre-health-thematic-minor
https://catalog.arizona.edu/policy/double-use-courses-double-dipping
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RELI 211 3 Life After Death in World Religions 
& Philosophies 

None In-Person & 
Online 

F/Sp   

RELI 212 3 Intro to American Indian Religious 
Traditions 

None In-person  F/Sp   

RELI/CLAS/AN
TH/CHS/HIST/
HPS 313  

3 Health & Medicine in Classical 
Antiquity 

None In-Person F/Sp/Sum   

RELI 360 3 Religion, Nature, and Climate 
Change 

None In-Person F/Sp   

RELI 363 
  

3 Religion & Sex None In-person F/Sp   

RELI 367 3 Yoga None In-Person & 
Online 

F/Sp/Sum   

RELI 381  3 African/Indigenous Religions None In-Person F/Sp   

RELI 404  3 Religion, Gender, & the Body None In-person F/Sp   

RELI 428A 3 Globalization, the Environment, & 
Indigenous Religions 

None In-person F/Sp   

RELI 482 3 Tantric Buddhism None In-person F/Sp   

EAS/RELI 333  
  

3 Buddhist Meditation Traditions None In-Person & 
Online 

F/Sp/Sum Yes, Letter 
from EAS 

MAS/AIS/RELI 
405 

3 Traditional Indian Medicine: 
Health, Healing and Well Being 

None In-person F/Sp Yes, Letter 
from MAS 

CHS 309 3 Ethical Issues Common to the 
Helping Professions 

None In-person F/Sp Yes, Letter   
from CHS  

RELI 406 3 Religious Diversity in Healthcare: 
Intercultural Training 

None In-person & 
online 

F/Sp   

PAH 383 3 Pre-Internship: Building Career 
Readiness 

None  In-Person F/W/Sp/Sum Yes, Letter 
from PAH. 

PAH 493 3 Internship None  In-Person F/Sp/Sum Yes, Letter 
from PAH. 
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V. NEW COURSES NEEDED – using the table below, list any new courses that must be created for the proposed program. If the specific 

course number is undetermined, please provide level (i.e., CHEM 4XX). Add rows as needed.  Is a new prefix needed? If yes, see below 
table.   
 

Course 
prefix and 
number 
(include 
cross-
listings) 

Units Title Pre-requisites Modes of 
delivery 
(online, in-
person, 
hybrid) 

Status* Anticipated 
first term 
offered 

Typically 
Offered 
(F, W, Sp, 
Su) 

Dept 
signed 
party to 
proposal? 
(Yes/No) 

Faculty 
members 
available to 
teach the 
courses 

None 
 

         

*In development (D); submitted for approval (S); approved (A) 
a. Subject description for new prefix (if requested). Include your requested/preferred prefix, if any: N/A 
 
 

VI. FACULTY INFORMATION-  
 

Faculty Member Involvement UA Vitae link or Box folder link 
Kristy Slominski Teach RELI 303, 326, 363, 406, Core faculty  https://profiles.arizona.edu/person/slominski 
Rae Dachille Teach RELI 200, 359, Core faculty  https://profiles.arizona.edu/person/raedachille 
Hester Oberman Teach RELI 203, 336, Core faculty  https://profiles.arizona.edu/person/hoberman 
Stephanie Springer Teach PAH 383, 493; Internship supervisor https://profiles.arizona.edu/person/stephks 
Max Strassfeld Teach RELI 363, 404 https://profiles.arizona.edu/person/mstrassfeld 
Andrea McComb Sanchez Teach RELI 200, 360 https://profiles.arizona.edu/person/amccomb 
Julian Kunnie Teach RELI 381, 428a https://profiles.arizona.edu/person/jkunnie 
Caleb Simmons Teach RELI 367 https://profiles.arizona.edu/person/calebsimmons 
Alison Jameson Teach RELI 211 https://profiles.arizona.edu/person/ajameson 
*This represents current faculty teaching RELI courses in this proposed program. Other faculty are eligible to teach RELI 200 and others.  

 
 
 
 

https://profiles.arizona.edu/person/slominski
https://profiles.arizona.edu/person/raedachille
https://profiles.arizona.edu/person/hoberman
https://profiles.arizona.edu/person/stephks
https://profiles.arizona.edu/person/mstrassfeld
https://profiles.arizona.edu/person/amccomb
https://profiles.arizona.edu/person/jkunnie
https://profiles.arizona.edu/person/calebsimmons
https://profiles.arizona.edu/person/ajameson


ACADEMIC PROGRAM – ADDITIONAL INFORMATION FORM 
 To be used once the preliminary proposal has been approved. 

7 
 

VII. GRADUATION PLAN – provide a sample degree plan, based on your program that includes all requirements to graduate with this major 
and takes into consideration course offerings and sequencing. Undergraduate programs: refer to Degree Search for examples. Use generic 
title/placeholder for requirements with more than one course option (e.g., Upper Division Major Elective, Minor Course, Second Language, 
GE Tier 1, GE Tier 2). Add rows as needed.  

 
Semester 1 
 

Semester 2 
 

Semester 3 Semester 4 

Course prefix and 
number 

Units 
 

Course prefix and 
number 
 

Units 
 

Course prefix and 
number 
 

Units 
 

Course prefix and 
number 
 

Units 
 

Second Language 4 Second Language  4 Gen Ed Social Scientist 
EP + attribute 
 

3 RELI 200 (required) 3 

ENGL 101 3 ENGL 102 3 Gen Ed Artist EP + 
attribute 
 

3 RELI 303 (core) 3 

MATH 3 Math 3 MATH or Science 
needed for M-strand 
math and/or science 
minor 
 

3 Gen Ed Scientist EP + 
attribute (Science 
course to count toward 
science minor) 

3 

RELI 212 - Gen Ed 
Humanist EP + D&E, 
WCS attributes + RELI 
course to count toward 
major (concentration) 
 

3 RSHP Science Core 4 RSHP Science Core 4 Gen Ed Building 
Connections + attribute 

3 

UNIV 101 1   RELI 203 
(concentration) 

3 Gen Ed Building 
Connections + attribute 
 

3 

        
Total 
 
 

14 Total 
 

14 Total 
 

16 Total 
 

15 
 

https://degreesearch.arizona.edu/
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Semester 5 
 

Semester 6 
 

Semester 7 
 

Semester 8 
 

Course prefix and 
number 
 

Units 
 

Course prefix and 
number 
 

Units 
 

Course prefix and 
number 
 

Units 
 

Course prefix and 
number 
 

Units 
 

RELI 326  (core) 3 RELI 363 
(concentration) 

3 RELI 482 (elective) 3 RELI 406 (required) 3 

RELI 211 
(concentration) 

3 Elective 3 PAH 383 (required) 3 PAH 493 (required) 3 

Elective 3 Upper-division elective 3 Upper-division minor 
course 

3 Upper-division elective  3 

Elective 
 

3 Minor course 3 Upper-division minor 
course 

3 Upper-division elective 3 

Minor course 3 Minor course 3 Elective 3 Upper-division minor 
course 

3 

UNIV 301 -  General 
Education Capstone 

1       

        
Total 
 

16 Total 
 

15 Total 
 

15 Total 
 

15 
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VIII. Curriculum Map and Assessment Map - Complete this table as a summary of your learning outcomes and assessment plan, using 
these examples as a model. If you need assistance completing this table, please contact the Office of Instruction and Assessment.  
 

Program: BS in Religious Studies for Health Professionals 

Learning Outcome #1 Religious Diversity and Health:  
Students will be able to recognize religious diversity and explain its influence on understandings and experiences of sickness and 
healing. 

Concepts: religious diversity; health diversity; cultural competency 

Competencies: Students will demonstrate skills in religious literacy and cultural competency in relation to health topics. They 
will do this by demonstrating their knowledge of how religious beliefs, practices, and identities of people from a variety of 
cultural backgrounds impact those peoples’ understandings and experiences of health and healthcare within historical and 
contemporary case studies. This requires a basic knowledge of religious and cultural identities, recognition of common 
religious practices and beliefs, and the ability to analyze the influence of those factors within case studies of health and 
healthcare. For example, students might learn about diverse Jewish understandings of when life begins and ends and how that 
impacts various Jewish stances and practices related to reproductive technologies and end-of-life care. Students might also 
compare and contrast Jewish perspectives with a variety of other religions’ perspectives on these issues. 

 
Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the 
following questions: “If presented with a media story, an academic article, or a health case study, how confident are 
you that you could recognize that diverse religious views or diverse religious groups were present within that source 
(even if you don’t fully understand the details about each group)?”; “Can you explain some of the ways in which 
diverse religions promote different understandings of health and sickness?”; and “Can you explain some of the ways 
in which people from various religions experience sickness differently?”. 

• Direct assessment: The direct assessment by the faculty will assess this outcome through “intercultural training 
exercise” assignments within RELI 406 and compared across our core courses to check progress within the major. 

Measures: 

https://oia.arizona.edu/contact
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• Indirect assessment: For our indirect assessment of Learning Outcome #1 Religious Diversity and Health, students 
completing the capstone will self-assess their achievement of this outcome in an Entrance & Exit survey via the 
questions provided above. The students’ responses will be gauged by their confidence in their skills and recorded in a 
Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 4=Agree, 
5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that average 
score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty member teaching RELI 406 will assess student achievement via direct assessment using 
the “intercultural training exercises” that are part of the RELI 406 curriculum. The students’ grade (ABCDE) on these 
assignments will correlate to the Likert scale used by students in their indirect/self-assessment (e.g., assignment grade 
A=5, B=4, C=3, D=2, E=1).  

 
Learning Outcome #2 Religious History of Science and Medicine:  
Students will be able to demonstrate increased research-based knowledge of religious history and how religions have interacted with 
and influenced the fields of science and medicine. 

Concepts: History of religion, science, and medicine; cross disciplinarity; religious impact on health.  

Competencies: Students will demonstrate skills in religious studies analysis and historical competency. They will do this by 
examining evidence from primary and secondary sources pertaining to the history of religions in relation to the history of 
science and medicine. They will examine this evidence using a religious studies approach that seeks to understand the 
practices and beliefs of religious people and groups on their own terms, while also contextualizing these religious people and 
groups within relevant social, cultural, and historical contexts, especially those related to science and medicine. For example, 
students might study medical advances by Muslims within medieval Islamic empires and use that to critique European myths 
about Islam’s relationship to science. In another example, students might study the history of religiously affiliated hospital 
systems in the United States and examine how this history has shaped healthcare policy in this country.    

Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the following 
questions: “Can you explain several historical ways in which religions have influenced the field of science?”; “Can you 
explain several historical ways in which religions have influenced the field of medicine?”. 
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• Direct assessment: The direct assessment by the faculty will assess this outcome through exams within RELI 406 and 
compared across our core courses to check progress within the major. 

Measures: 
• Indirect assessment: For our indirect assessment of Learning Outcome #2 Religious History of Science and Medicine, 

students completing RELI 406 will self-assess their achievement of this outcome in an Entrance & Exit survey via the 
questions provided above. The students’ responses will be gauged by their confidence in their skills and recorded in a 
Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 4=Agree, 
5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that average 
score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty member teaching RELI 406 will assess student achievement via direct assessment using 
the exams that are part of the RELI 406 curriculum. The students’ grade (ABCDE) on these exams will correlate to the 
Likert scale used by students in their indirect/self-assessment (e.g., assignment grade A=5, B=4, C=3, D=2, E=1).  

 
Learning Outcome #3 Critical Reading of Sources on Religion and Health:  
Students will be able to demonstrate independent critical thinking by assessing and critiquing a variety of sources on religion and 
health, including popular and scholarly discourses. 
 

Concepts: Critical reading; critical thinking; effective use of information 
 

Competencies: Students will demonstrate skills in critical analysis of diverse sources addressing religion and health through 
their ability to do the following: identify the type of source it is; contextualize the author’s perspective and purpose in relation 
to religion and/or health; identify how the argument is constructed, the type of evidence used, and the limitations of the 
evidence; and compare the source to other sources on the topic. For example, students might analyze popular media about 
Buddhist meditation and be able to contextualize those perspectives in relation to Buddhist religious traditions, secularized 
health discourses, Asian cultural practices, Western orientalist perspectives, and other relevant influences.  
 
Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the following 
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questions: “If given a popular media source on religion and health, can you evaluate which perspective the author is 
representing and what major assumptions are being made?” and “If given a scholarly article on religion and health, can 
you evaluate which disciplinary perspective the author is representing and what major assumptions are being made?” 

• Direct assessment: The direct assessment by the faculty will assess this outcome through “Arizona Case Study: Source 
Analysis” assignment within RELI 406 and compared across our core courses to check progress within the major. 

 
Measures:  

• Indirect assessment: For our indirect assessment of Learning Outcome #3 Critical Reading of Sources on Religion and 
Health, students completing the capstone will self-assess their achievement of this outcome in an Entrance & Exit 
survey via the questions provided above. The students’ responses will be gauged by their confidence in their skills and 
recorded in a Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 
4=Agree, 5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that 
average score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty member teaching RELI 406 will assess student achievement via direct assessment using 
the “Arizona Case Study: Source Analysis” assignment that is part of the RELI 406 curriculum. The students’ grade 
(ABCDE) on these assignments will correlate to the Likert scale used by students in their indirect/self-assessment (e.g., 
assignment grade A=5, B=4, C=3, D=2, E=1). 

 
 

Learning Outcome #4 Communication on Religion and Health:  
Students will be able to research, interpret, and communicate ideas and data about religion and health effectively for multiple types 
of audiences. 
 

Concepts: Religious studies concepts; interdisciplinary research; effective communication 
 
Competencies: Students will demonstrate effective written and oral communication skills through course papers, 
presentations, and in-class discussions on the complexity of relationships between religion and health. They will consider 
questions from various perspectives, including religious perspectives, biomedical perspectives, and various scholarly disciplines 
that address religion and health (religious studies, sociology, anthropology, history of medicine, psychology, bioethics, health 
sciences). They will also demonstrate their oral communication skills within their internship settings, documented through 
reflective writing assignments.  
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Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the following 
questions: “Can you describe to the following people why healthcare professionals should know about religions: your 
family, your doctor, a news reporter, a future employer?”; and “If you have a question about the interaction of religion 
and health, how confident are you in your ability to find reliable sources to help you answer it?”. 

• Direct assessment: The direct assessment by the faculty will assess this outcome through “Arizona Case Study: Final 
Project” assignment within RELI 406 and compared across our core courses to check progress within the major. 

 
Measures:  

• Indirect assessment: For our indirect assessment of Learning Outcome #4 Communication on Religion and Health, 
students completing the capstone will self-assess their achievement of this outcome in an Entrance & Exit survey via 
the questions provided above. The students’ responses will be gauged by their confidence in their skills and recorded 
in a Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 4=Agree, 
5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that average 
score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty member teaching RELI 406 will assess student achievement via direct assessment using 
the “Arizona Case Study: Final Project” assignment that is part of the RELI 406 curriculum. The students’ grade (ABCDE) 
on these assignments will correlate to the Likert scale used by students in their indirect/self-assessment (e.g., 
assignment grade A=5, B=4, C=3, D=2, E=1). 
 

 
Learning Outcome #5 Academic-based Claims in Religious Studies:  
Students will be able to differentiate academic-based approaches in the field of Religious Studies from faith-based approaches. 
 

Concepts: Religious studies approaches; critical thinking; effective use of information 
 
Competencies: Students will demonstrate skills in recognizing academic approaches to religion and explaining how they are 
different than faith-based approaches. Students will demonstrate this within class discussions, within their analysis of course 
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readings, and by writing from a Religious Studies scholarly perspective in their course papers. Students will also identify faith-
based approaches and treat them as primary sources within course discussions and papers, explaining the perspective by 
contextualizing it within that particular religion’s beliefs, practices, communities, and history. To practice these skills, for 
example, students might be asked to compare articles from the Journal of the American Academy of Religion with conservative 
Protestant creationist publications on a specific topic such as debates about public school science curricula and discuss why one 
is an academic publication and the other is a faith-based publication. Students might also be asked to translate faith-based 
statements like “humans are special creations from God” into more neutral, academic statements like “Christians who hold a 
creationist perspective believe that humans are ‘special creations’ from God.” 
Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the following 
questions: “Can you identify the main differences between a faith-based approach and a religious studies approach?” 
and “How confident are you in your ability to explain what religious studies is to your family, peers, and future 
employer?”. 

• Direct assessment: A direct assessment by faculty will occur during the required course RELI 200 - Introduction to the 
Study of Religion, during students’ final presentations. Another direct assessment will occur when faculty assess this 
outcome through “in-class case studies” assignments within the required capstone course RELI 406 and compared 
across our core courses to check progress within the major. 

Measures:  
• Indirect assessment: For our indirect assessment of Learning Outcome #5 Academic-based Claims in Religious Studies, 

students completing the capstone will self-assess their achievement of this outcome in an Entrance & Exit survey via 
the questions provided above. The students’ responses will be gauged by their confidence in their skills and recorded in 
a Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 4=Agree, 
5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that average 
score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty members teaching RELI 200 and RELI 406 (the two required courses for the major) will 
assess student achievement via direct assessment of the final presentations in RELI 200 and the “in-class case studies” 
assignments that are part of the RELI 406 curriculum. The students’ grade (ABCDE) on these assignments will correlate 
to the Likert scale used by students in their indirect/self-assessment (e.g., assignment grade A=5, B=4, C=3, D=2, E=1). 

 



ACADEMIC PROGRAM – ADDITIONAL INFORMATION FORM 
 To be used once the preliminary proposal has been approved. 

15 
 

Curriculum Map:  
Student Learning 

Outcomes: 
Academic-based 
Claims in Religious 
Studies: Students will 
be able to differentiate 
academic-based 
approaches in the field 
of Religious Studies 
from faith-based 
approaches. 

Religious Diversity 
and Health: 
Students will be able 
to recognize religious 
diversity and explain 
its influence on 
understandings and 
experiences of 
sickness and healing. 

Religious History of 
Science & Medicine: 
Students will be able to 
demonstrate increased 
research-based knowledge 
of religious history and 
how religions have 
interacted with and 
influenced the fields of 
science and medicine. 

Critical Reading of 
Religion & Health 
Sources: Students will be 
able to demonstrate 
independent critical 
thinking by assessing and 
critiquing a variety of 
sources on religion and 
health, including popular 
and scholarly discourses.  

Communication on 
Religion and Health: 
Students will be able to 
research, interpret, and 
communicate ideas and 
data about religion and 
health effectively for 
multiple types of 
audiences. 

Courses and Learning Activities: 
Entrance Survey 
(indirect) 

A A A A A 

RELI 200 Faculty 
Evaluation (direct) 

A     

RELI 200 Introduction 
to Religious Studies 

I     

Curric. Req. 1 
Rel, Sci, Hel. CORE  
(2 courses) 

I I I I I 

Curric. Req. 2 Health 
CONCENTRATION  
(3 courses) 

P P P P P 

Internship  P  P P 
RELI 406 Rel. Diversity 
in Healthcare 

P P P P P 

RELI 406 Faculty 
Evaluation (direct)  

A A A A A 

Exit Survey (indirect) A A A A A 
      
Legend: A: Assessed P: Practiced I: Introduced   
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IX. PROGRAM ASSESSMENT PLAN- using the table below, provide a schedule for program evaluation 1) while students are in the program and 

2) after completion of the major.   
 

Assessment Measure 
 

Source(s) of Evidence Data Collection Point(s) 
 

Students’ Initial Self-Assessment of Knowledge Entrance Survey (Self-Assessment) Administered upon joining the B.S. major 
Students’ Prior Knowledge Entrance Quiz (Direct Assessment) Administered upon joining the B.S. major 

 
Students’ Self-Assessment of Knowledge 
Gained in Program 

Exit Survey (Self-Assessment) Administered at the end of RELI 406 
 

Faculty’s Assessment of Students’ Knowledge 
Gained in Program 

Faculty Evaluation (Direct Assessment) Completed at the end of RELI 200 and RELI 406 

Academic Program Review Reviewers’ responses Every 7 years 
Job Placement Statistics Alumni Survey At graduation and as part of alumni survey 
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X. ANTICIPATED STUDENT ENROLLMENT-complete the table below. What concrete evidence/data was used to arrive at the numbers? 

 
5-YEAR PROJECTED ANNUAL ENROLLMENT  

 1st Year  2nd Year  3rd Year  4th Year  5th Year  
Number of 
Students 

10 20 30 40 50 

 
Data/evidence used to determine projected enrollment numbers: 
 
Students at the University of Arizona are interested in degrees that provide them an opportunity to study cultures and societies, develop applied 
humanities skills, and prepare for careers in specific industries, including health professions. This can be seen with the successes of the University 
of Arizona’s innovative majors such as the Care, Health, and Society B.S. (currently 339 majors) and the Public and Applied Humanities B.A. 
(currently 229 majors). 
 
Innovative programs such as the relatively new major in Applied Humanities in the Department of Public and Applied Humanities are drawing new 
students to the University of Arizona and are bringing national attention to the University. While the original proposal for the PAH major projected 
there would be around 100 new majors within the first five years (by 2023), the number of students attracted to the program since its launch in 
Fall 2018 are more than double that, with the program currently enrolling 229 majors (as of November 2021), with 69 of those majors being 
incoming students who matriculated at the University of Arizona in Fall 2021 as declared majors. Our proposed degree, Religious Studies for 
Health Professionals, is designed to be another unique humanities degree bringing new students to the university. 
 
Our proposed degree will give students the opportunity to study religion as it relates to health and medicine; this content is not provided by any 
other program at the University of Arizona. While we do not anticipate that this major will draw the same number of students as other more 
broadly construed majors (such as CHS or PAH), we project that the RSHP degree would draw a sustainable number of majors. We are being 
conservative in our projections regarding the number of majors we might initially attract, but these relatively modest projections should not be an 
issue of concern because we are offering to the university a low-cost and low-risk opportunity at innovation. The courses and faculty for this major 
are already in place and are already fully subscribed. Our academic advisors for the Religious Studies B.A. have the capacity to advise students for 
this proposed RSHP B.S. What we are proposing here is to package already existing resources in a way that will offer an attractive option to 
students seeking a unique degree providing them the content they want and that will help them to stand out as they pursue entrance into 
professional schools and careers in health and medicine. 
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Our proposed major would attract new students to the University of Arizona, because ours would be the first of its kind in the country. More than 
ever, students entering health professions are aware of the impact of religion on public health, healthcare delivery, and healthcare policy and 
politics. A major in Religious Studies for Health Professionals would attract students who wish to receive robust training in religious studies that 
will prepare them to navigate both the cultural diversity and the religiously inflected controversies and challenges that shape the world of health 
and medicine today. As students seek to set themselves apart in an increasingly competitive STEM world, a major like ours would showcase the 
University of Arizona’s unique interdisciplinary profile. We can imagine the University of Arizona showcasing itself as a hub for innovative 
undergraduate education preparing students with a broad range of interests for health careers, by offering several unique pathways to health-
related professional schools – from bachelor’s degrees in “Care, Health, and Society” to “Applied Humanities—Public Health” to “Religious Studies 
for Health Professionals.” With the shortage of health professionals in the state of Arizona and nationally, along with the calls from health 
professions for universities to train a diverse, culturally competent workforce, this unique degree would add a distinct and important pathway to 
health professions. We have received letters of support from the directors of the Care Health, and Society and Applied Humanities programs, the 
dean of the College of Medicine—Tucson, and other important stakeholders attesting to the value of this proposed major. 
 
In addition to attracting new students to the University of Arizona, our proposed RSHP B.S. would make it possible for existing students to pursue a 
course of study integrating humanities and science coursework. The B.A. in Religious Studies currently has 40 majors and 50 minors. Over the 
years, numerous minors have indicated that they would like to pair a religious studies-focused major with science-focused courses preparing them 
for a health-related career, and students like these would be drawn to the B.S. in Religious Studies for Health Professionals. In 2021, a survey of 
current Religious Studies majors and minors further confirmed our experience over the years of hearing students request a BS in Religious Studies. 
Student comments in the survey included: “I WOULD LOVE THERE TO BE A B.S IN RELIGIOUS STUDIES!!!!!!!!!”; “plz plz plz enact a religious studies 
b.s.”; and “a b.s would be amazing.”  
 
Offering interested students pursing health-related careers a major in Religious Studies for Health Professionals gives them access to a number of 
benefits they would not otherwise have. Religious Studies has three endowed funds (established by University of Arizona alumni) that offer 
scholarships to majors. We have a new endowed scholarship specifically for majors pursuing Religious Studies for Health Professionals (the Fred 
and Barbara Borga Award), funded by a donor who found the study of Religion at the University of Arizona to be so meaningful to his career as a 
medical doctor that he wanted to establish this fund to encourage future health professionals to engage in the academic study of religion. In 
addition, the College of Humanities and the School of International Languages, Literatures, and Cultures (SILLC) housed in COH offer scholarships 
and awards to majors. Beyond this, a major provides a way for students to transcript robust coursework and studies in a particular field. 
 
Our program has content that students want to study and that will help them distinguish themselves from their peers. Our proposed B.S. in RSHP 
will make it possible for students to receive a major on their transcript for taking the courses they want to take and to be more fully integrated 
into the University of Arizona’s Religious Studies program, including eligibility for our scholarships reserved for majors.  
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A 2021 survey of 89 students pursuing degrees in the College of Humanities, College of Public Health, and the Department of Physiology— of 
which 75% indicated an interest in pursuing careers in health professions—yielded the following information: 

• 93% responded that it was important for health professionals to have an understanding of religious diversity. 
• 94% agreed that religions can impact how people think about sickness and/or healing, and that religions can impact how patients make 

healthcare decisions.  
• 76% indicated interest in taking Religious Studies courses. 
• 43% indicated interest in majoring or double-majoring in a B.S. in Religious Studies for Health Professionals. 
• 64% indicated interest in minoring in Religious Studies for Health Professionals. 
• 53% indicated that they believed other students they know would be interested in a B.S. in Religious Studies for Health Professionals. 

 
XI. ANTICIPATED DEGREES AWARDED- complete the table below, beginning with the first year in which degrees will be awarded. How did you 

arrive at these numbers? Take into consideration departmental retention rates. Use National Center for Education Statistics College 
Navigator to find program completion information of peer institutions offering the same or a similar program. 
 

PROJECTED DEGREES AWARDED ANNUALLY 
 1st Year 2nd Year 3rd Year 4th Year 5th Year 
Number of 
Degrees 

1 5 10 15 20 

 
 
Data/evidence used to determine number of anticipated degrees awarded annually:  
 
We are aware of at least one student now who is taking coursework in hopes of being able to graduate with a BS in Religious Studies for 
Health Professionals in 2022-2023. (If this is not possible, however, the student will graduate with the current BA in Religious Studies.) We 
expect the pipeline of degrees to increase over the first five years as students enroll in the major and complete it within a 2-4 year period. 
 
The following data is from National Center for Education Statistics College Navigator (for AY 2019-2020): 
 
While there is no other university in the country that offers a degree like our proposed major, we present here data on degrees offered in 
Health Humanities: 

• Baylor University (14,399 undergraduates) offers a bachelor’s degree in Medical/Health Humanities with 51 degrees awarded in 
AY 2019-2020. 

• The University of Texas at San Antonio (29,959 undergraduates) offers a bachelor’s degree in Medical/Health Humanities with 139 
degrees awarded in AY 2019-2020. 

https://nces.ed.gov/collegenavigator/
https://nces.ed.gov/collegenavigator/
https://nces.ed.gov/collegenavigator/
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XII.  PROGRAM DEVELOPMENT TIMELINE- describe plans and timelines for 1) marketing the major and 2) student recruitment activities. 
 

1. Marketing the Major 
a. Develop marketing materials with the College of Humanities marketing team (website, pamphlets, posters, poster 

board, social media, etc.). Marketing materials will be disseminated throughout the University, community colleges, 
and to targeted high school populations as part of the COH and University of Arizona student recruitment initiatives.  

b. Marketing in coordination with our Borga Scholarship and Borga Annual Lecture in Religion and Health.  
  

2. Student Recruitment Activities 
a. Working with the College of Humanities recruitment team to advertise the major to high school students and other 

prospective applicants to the University of Arizona – including mailers, social media, recruitment presentations. 
b. Advertising through Pre-Health Advising Center, including a booth at their events.  

i. Sending degree information to Pre-Health Thematic minors 
c. Meet Your Major Fair 
d. Presentations in large Religious Studies courses (the Department of Religious Studies and Classics teaches over 20,000 

undergraduate SCHs every academic year).  
 
 

IX.  Program Fees and Differential Tuition (PFDT) Request – For implementation of fees, you must work with University Fees. The annual 
deadline is December 1. For any questions, please contact the University Fees Program Manager.  
 
N/A 
 
 
 
 
 
 
 
 

http://www.academicadmin.arizona.edu/university-fees
mailto:sesteaga@arizona.edu
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Appendix A. Minor Requirements. Complete if requesting a corresponding minor.  
 
MINOR 

Minimum total units required 18 
Minimum upper-division units required 9 
Total transfer units that may apply to the minor 9 
List any special requirements to declare/admission 
to this minor (completion of specific coursework, 
minimum GPA, interview, application, etc.) 

None 
 

Minor requirements. List all minor requirements 
including core and electives. Courses listed must 
include course prefix, number, units, and title. 
Mark new coursework (New). Include any 
limits/restrictions needed (house number limit, 
etc.). Provide email(s)/letter(s) of support from 
home department head(s) for courses not owned 
by your department. 

 

Choose 2 in Religion, Science, & Health core (6 credits): 
-RELI 303: Spirituality & Sickness: Religion & Health in the U.S. 
-RELI 326: God, Humanity, & Science 
-RELI 336: Spirituality, Psychology & the Mind 
-RELI 359: Buddhism & Healing 
-RELI 406: Religious Diversity in Healthcare 
*Any taken beyond 6 credits count toward the 9 concentration credits. 
 
3 additional courses in Health Concentration (9 credits) 
-RELI 203: Religion & Medicine in Western Healing Traditions 
-RELI 211: Life After Death in World Religions & Philosophies 
-RELI 212: Intro to American Indian Religious Traditions 
-RELI 313: Health & Medicine in Classical Antiquity 
-RELI 360: Religion, Nature, and Climate Change 
-RELI 363: Religion & Sex 
-RELI 367: Yoga 
-REL 381: African/Indigenous Religions 
-RELI 404: Religion, Gender, & the Body 
-RELI 428A: Globalization, the Environment, & Indigenous Religions 
-RELI 482: Tantric Buddhism 
-EAS/RELI 333: Buddhist Meditation Traditions 
-MAS/AIS/RELI 405: Traditional Indian Medicine 
 
Choose 1 additional RELI Elective (3 credits) 
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Internship, practicum, applied course requirements 
(Yes/No). If yes, provide description. 

No 

 Additional requirements (provide description)  n/a 
Any double-dipping restrictions (Yes/No)? If yes, 
provide description. 

No 

 
 
 

 
Appendix B. Emphasis Print Information-if applicable, complete the table below to indicate if proposed emphases should be printed on transcript 
and diploma. Add rows as needed. Note: emphases are displayed on transcript and diplomas as “ _______ Emphasis”.  
 
 

Emphasis  Print on transcript Print on diploma 
N/A   
   

 
  

https://catalog.arizona.edu/policy/double-use-courses-double-dipping
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Appendix C. ABOR Form 

 
Request to Establish New Academic Program in Arizona  

  
Please complete all fields. Boxes may be expanded to accommodate longer responses.  Clarifying field descriptions can be found below.  Should 
you have any questions or concerns, please email Helen Baxendale, Director of Academic Affairs and Policy at helen.baxendale@azregents.edu  
  
University:  University of Arizona, Tucson campus 
  
Name of Proposed Academic Program:   B.S. in Religious Studies for Health Professionals 
  
Academic Department:  Religious Studies and Classics 
  
Geographic Site: Tucson, Main campus 
  
Instructional Modality: In-person, iCourses. Religious Studies has a robust slate of courses offered for the Arizona Online Campus, 
and we also aspire to offer the B.S. in Religious Studies for Health Professionals for the Arizona Online campus in the future.  
  
Total Credit Hours:  120 
  
Proposed Inception Term:  Fall 2022 
  
Brief Program Description:  
 
The Religious Studies for Health Professionals (RSHP) major develops students’ abilities to apply critical thinking, intercultural 
competence, and communication skills to the areas of health and science. By applying the interdisciplinary approaches of Religious 
Studies to these topics, RSHP majors will gain a well-rounded education geared toward health-related careers. Our courses 
demonstrate how diverse religious beliefs and practices have shaped understandings and experiences of health, illness, healing, and 
dying; diverse religious perspective on life cycle issues from birth through the end of life; as well as the impact of religion on past 
and present healthcare, including the politics and policies surrounding healthcare. This undergraduate degree will help future 



ACADEMIC PROGRAM – ADDITIONAL INFORMATION FORM 
 To be used once the preliminary proposal has been approved. 

24 
 

professionals to navigate these complex human and institutional relationships and meanings in ways that are both informed and 
respectful. 
  
Within the department, faculty specialties include religion, science, and health in the Americas; religions, the body, and sexuality; 
Buddhism and medicine; Native American and indigenous religious traditions (encompassing topics of healing and health); and 
religions and psychology. Many of the courses in the RSHP curriculum include an emphasis on diversity and equity, gearing our 
curriculum toward topics of religious, racial, ethnic, gender, sexual, and class diversity. 
 
This degree program will align the University of Arizona’s Religious Studies program with the UArizona Strategic Plan to “prepare our 
students with the skills and mindsets to lead the 4IR” (Pillar 1: Wildcat Journey). The BS in Religious Studies for Health Professionals 
will be the first of its kind in the United States. As such, it will draw new students to the University of Arizona who are interested in 
robust training in religious studies that will prepare them to navigate both the cultural diversity and the religiously inflected 
controversies and challenges that shape the world of health and medicine today. As students seek to set themselves apart in an 
increasingly competitive STEM world, a major like ours would showcase the University of Arizona’s unique interdisciplinary profile. 
The University of Arizona is a hub for innovative undergraduate education preparing students with a broad range of interests for 
health careers, by offering distinctive pathways to professional schools and jobs in health and medicine.  
     
 
 
Learning Outcomes and Assessment Plan:  
Define the core concepts and competencies that the program will convey and stipulate how these key learning outcomes will be 
measured and assessed.    

Learning Outcome #1 Religious Diversity and Health:  
Students will be able to recognize religious diversity and explain its influence on understandings and experiences of sickness and 
healing. 

Concepts: religious diversity; health diversity; cultural competency 

Competencies: Students will demonstrate skills in religious literacy and cultural competency in relation to health topics. They 
will do this by demonstrating their knowledge of how religious beliefs, practices, and identities of people from a variety of 
cultural backgrounds impact those peoples’ understandings and experiences of health and healthcare within historical and 
contemporary case studies. This requires a basic knowledge of religious and cultural identities, recognition of common 
religious practices and beliefs, and the ability to analyze the influence of those factors within case studies of health and 
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healthcare. For example, students might learn about diverse Jewish understandings of when life begins and ends and how that 
impacts various Jewish stances and practices related to reproductive technologies and end-of-life care. Students might also 
compare and contrast Jewish perspectives with a variety of other religions’ perspectives on these issues. 

 
Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the 
following questions: “If presented with a media story, an academic article, or a health case study, how confident are 
you that you could recognize that diverse religious views or diverse religious groups were present within that source 
(even if you don’t fully understand the details about each group)?”; “Can you explain some of the ways in which 
diverse religions promote different understandings of health and sickness?”; and “Can you explain some of the ways 
in which people from various religions experience sickness differently?”. 

• Direct assessment: The direct assessment by the faculty will assess this outcome through “intercultural training 
exercise” assignments within RELI 406 and compared across our core courses to check progress within the major. 

Measures: 
• Indirect assessment: For our indirect assessment of Learning Outcome #1 Religious Diversity and Health, students 

completing the capstone will self-assess their achievement of this outcome in an Entrance & Exit survey via the 
questions provided above. The students’ responses will be gauged by their confidence in their skills and recorded in a 
Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 4=Agree, 
5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that average 
score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty member teaching RELI 406 will assess student achievement via direct assessment using 
the “intercultural training exercises” that are part of the RELI 406 curriculum. The students’ grade (ABCDE) on these 
assignments will correlate to the Likert scale used by students in their indirect/self-assessment (e.g., assignment grade 
A=5, B=4, C=3, D=2, E=1).  
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Learning Outcome #2 Religious History of Science and Medicine:  
Students will be able to demonstrate increased research-based knowledge of religious history and how religions have interacted with 
and influenced the fields of science and medicine. 

Concepts: History of religion, science, and medicine; cross disciplinarity; religious impact on health.  

Competencies: Students will demonstrate skills in religious studies analysis and historical competency. They will do this by 
examining evidence from primary and secondary sources pertaining to the history of religions in relation to the history of 
science and medicine. They will examine this evidence using a religious studies approach that seeks to understand the 
practices and beliefs of religious people and groups on their own terms, while also contextualizing these religious people and 
groups within relevant social, cultural, and historical contexts, especially those related to science and medicine. For example, 
students might study medical advances by Muslims within medieval Islamic empires and use that to critique European myths 
about Islam’s relationship to science. In another example, students might study the history of religiously affiliated hospital 
systems in the United States and examine how this history has shaped healthcare policy in this country.    

Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the following 
questions: “Can you explain several historical ways in which religions have influenced the field of science?”; “Can you 
explain several historical ways in which religions have influenced the field of medicine?”. 

• Direct assessment: The direct assessment by the faculty will assess this outcome through exams within RELI 406 and 
compared across our core courses to check progress within the major. 

Measures: 
• Indirect assessment: For our indirect assessment of Learning Outcome #2 Religious History of Science and Medicine, 

students completing RELI 406 will self-assess their achievement of this outcome in an Entrance & Exit survey via the 
questions provided above. The students’ responses will be gauged by their confidence in their skills and recorded in a 
Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 4=Agree, 
5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that average 
score will serve as the indirect assessment score of their achievement of this learning outcome.  
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• Direct assessment: The faculty member teaching RELI 406 will assess student achievement via direct assessment using 
the exams that are part of the RELI 406 curriculum. The students’ grade (ABCDE) on these exams will correlate to the 
Likert scale used by students in their indirect/self-assessment (e.g., assignment grade A=5, B=4, C=3, D=2, E=1).  

 
Learning Outcome #3 Critical Reading of Sources on Religion and Health:  
Students will be able to demonstrate independent critical thinking by assessing and critiquing a variety of sources on religion and 
health, including popular and scholarly discourses. 
 

Concepts: Critical reading; critical thinking; effective use of information 
 

Competencies: Students will demonstrate skills in critical analysis of diverse sources addressing religion and health through 
their ability to do the following: identify the type of source it is; contextualize the author’s perspective and purpose in relation 
to religion and/or health; identify how the argument is constructed, the type of evidence used, and the limitations of the 
evidence; and compare the source to other sources on the topic. For example, students might analyze popular media about 
Buddhist meditation and be able to contextualize those perspectives in relation to Buddhist religious traditions, secularized 
health discourses, Asian cultural practices, Western orientalist perspectives, and other relevant influences.  
 
Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the following 
questions: “If given a popular media source on religion and health, can you evaluate which perspective the author is 
representing and what major assumptions are being made?” and “If given a scholarly article on religion and health, can 
you evaluate which disciplinary perspective the author is representing and what major assumptions are being made?” 

• Direct assessment: The direct assessment by the faculty will assess this outcome through “Arizona Case Study: Source 
Analysis” assignment within RELI 406 and compared across our core courses to check progress within the major. 

 
Measures:  

• Indirect assessment: For our indirect assessment of Learning Outcome #3 Critical Reading of Sources on Religion and 
Health, students completing the capstone will self-assess their achievement of this outcome in an Entrance & Exit 
survey via the questions provided above. The students’ responses will be gauged by their confidence in their skills and 
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recorded in a Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 
4=Agree, 5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that 
average score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty member teaching RELI 406 will assess student achievement via direct assessment using 
the “Arizona Case Study: Source Analysis” assignment that is part of the RELI 406 curriculum. The students’ grade 
(ABCDE) on these assignments will correlate to the Likert scale used by students in their indirect/self-assessment (e.g., 
assignment grade A=5, B=4, C=3, D=2, E=1). 

 
Learning Outcome #4 Communication on Religion and Health:  
Students will be able to research, interpret, and communicate ideas and data about religion and health effectively for multiple types 
of audiences. 

Concepts: Religious studies concepts; interdisciplinary research; effective communication 
 
Competencies: Students will demonstrate effective written and oral communication skills through course papers, 
presentations, and in-class discussions on the complexity of relationships between religion and health. They will consider 
questions from various perspectives, including religious perspectives, biomedical perspectives, and various scholarly disciplines 
that address religion and health (religious studies, sociology, anthropology, history of medicine, psychology, bioethics, health 
sciences). They will also demonstrate their oral communication skills within their internship settings, documented through 
reflective writing assignments.  
 
Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the following 
questions: “Can you describe to the following people why healthcare professionals should know about religions: your 
family, your doctor, a news reporter, a future employer?”; and “If you have a question about the interaction of religion 
and health, how confident are you in your ability to find reliable sources to help you answer it?”. 

• Direct assessment: The direct assessment by the faculty will assess this outcome through “Arizona Case Study: Final 
Project” assignment within RELI 406 and compared across our core courses to check progress within the major. 
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Measures:  
• Indirect assessment: For our indirect assessment of Learning Outcome #4 Communication on Religion and Health, 

students completing the capstone will self-assess their achievement of this outcome in an Entrance & Exit survey via 
the questions provided above. The students’ responses will be gauged by their confidence in their skills and recorded 
in a Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 4=Agree, 
5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that average 
score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty member teaching RELI 406 will assess student achievement via direct assessment using 
the “Arizona Case Study: Final Project” assignment that is part of the RELI 406 curriculum. The students’ grade (ABCDE) 
on these assignments will correlate to the Likert scale used by students in their indirect/self-assessment (e.g., 
assignment grade A=5, B=4, C=3, D=2, E=1). 

Learning Outcome #5 Academic-based Claims in Religious Studies:  
Students will be able to differentiate academic-based approaches in the field of Religious Studies from faith-based approaches. 

Concepts: Religious studies approaches; critical thinking; effective use of information 
 
Competencies: Students will demonstrate skills in recognizing academic approaches to religion and explaining how they are 
different than faith-based approaches. Students will demonstrate this within class discussions, within their analysis of course 
readings, and by writing from a Religious Studies scholarly perspective in their course papers. Students will also identify faith-
based approaches and treat them as primary sources within course discussions and papers, explaining the perspective by 
contextualizing it within that particular religion’s beliefs, practices, communities, and history. To practice these skills, for 
example, students might be asked to compare articles from the Journal of the American Academy of Religion with conservative 
Protestant creationist publications on a specific topic such as debates about public school science curricula and discuss why one 
is an academic publication and the other is a faith-based publication. Students might also be asked to translate faith-based 
statements like “humans are special creations from God” into more neutral, academic statements like “Christians who hold a 
creationist perspective believe that humans are ‘special creations’ from God.” 
Assessment Methods: This outcome will be assessed via an indirect (student survey) and direct (faculty evaluation) 
assessment.  

• Indirect assessment: The student survey will be given in an Entrance survey when a student declares the major to 
establish a baseline and again as an Exit Survey distributed at the end of RELI 406. This survey will include the following 
questions: “Can you identify the main differences between a faith-based approach and a religious studies approach?” 
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and “How confident are you in your ability to explain what religious studies is to your family, peers, and future 
employer?”. 

• Direct assessment: A direct assessment by faculty will occur during the required course RELI 200 - Introduction to the 
Study of Religion, during students’ final presentations. Another direct assessment will occur when faculty assess this 
outcome through “in-class case studies” assignments within the required capstone course RELI 406 and compared 
across our core courses to check progress within the major. 

Measures:  
• Indirect assessment: For our indirect assessment of Learning Outcome #5 Academic-based Claims in Religious Studies, 

students completing the capstone will self-assess their achievement of this outcome in an Entrance & Exit survey via 
the questions provided above. The students’ responses will be gauged by their confidence in their skills and recorded in 
a Likert scale using the following rubric (1=Strongly Disagree, 2=Disagree, 3= Neither Agree or Disagree, 4=Agree, 
5=Strongly Agree). The score (i.e., 1-5) of the student responses to these questions will be averaged, and that average 
score will serve as the indirect assessment score of their achievement of this learning outcome.  

• Direct assessment: The faculty members teaching RELI 200 and RELI 406 (the two required courses for the major) will 
assess student achievement via direct assessment of the final presentations in RELI 200 and the “in-class case studies” 
assignments that are part of the RELI 406 curriculum. The students’ grade (ABCDE) on these assignments will correlate 
to the Likert scale used by students in their indirect/self-assessment (e.g., assignment grade A=5, B=4, C=3, D=2, E=1). 

 
PROGRAM ASSESSMENT PLAN: 

Assessment Measure 
 

Source(s) of Evidence Data Collection Point(s) 

Students’ Initial Self-Assessment of Knowledge Entrance Survey (Self-Assessment) Administered upon joining the B.S. major 

Students’ Prior Knowledge Entrance Quiz (Direct Assessment) Administered upon joining the B.S. major 
 

Students’ Self-Assessment of Knowledge Gained 
in Program 

Exit Survey (Self-Assessment) Administered at the end of RELI 406 
 

Faculty’s Assessment of Students’ Knowledge 
Gained in Program 

Faculty Evaluation (Direct Assessment) Completed at the end of RELI 200 and RELI 406 

Academic Program Review Reviewers’ responses Every 7 years 

Job Placement Statistics Alumni Survey At graduation and as part of alumni survey 
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PROGRAM ASSESSMENT PLAN: 
 Outcomes: 
 Academic-based 

Claims in Religious 
Studies: Students will 
be able to differentiate 
academic-based 
approaches in the field 
of Religious Studies 
from faith-based 
approaches. 

Religious Diversity 
and Health: 
Students will be able 
to recognize religious 
diversity and explain 
its influence on 
understandings and 
experiences of 
sickness and healing. 

Religious History of 
Science & Medicine: 
Students will be able to 
demonstrate increased 
research-based knowledge 
of religious history and 
how religions have 
interacted with and 
influenced the fields of 
science and medicine. 

Critical Reading of 
Religion & Health 
Sources: Students will be 
able to demonstrate 
independent critical 
thinking by assessing and 
critiquing a variety of 
sources on religion and 
health, including popular 
and scholarly discourses.  

Communication on 
Religion and Health: 
Students will be able to 
research, interpret, and 
communicate ideas and 
data about religion and 
health effectively for 
multiple types of 
audiences. 

Courses and Learning Activities: 
Entrance Survey 
(indirect) 

A A A A A 

RELI 200 Faculty 
Evaluation (direct) 

A     

RELI 200 Introduction 
to Religious Studies 

I     

Curric. Req. 1 
Rel, Sci, Hel. CORE  
(2 courses) 

I I I I I 

Curric. Req. 2 Health 
CONCENTRATION  
(3 courses) 

P P P P P 

Internship  P  P P 
RELI 406 Rel. Diversity 
in Healthcare 

P P P P P 

RELI 406 Faculty 
Evaluation (direct)  

A A A A A 

Exit Survey (indirect) A A A A A 
      
Legend: A: Assessed P: Practiced I: Introduced   
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Projected Enrollment for the First Three Years:   
Please provide anticipated enrollment numbers for each of the first three years of the proposed program  
 
Year 1: 10 
Year 2: 20 
Year 3: 30  
Evidence of Market Demand:  
Please provide an estimate of the future state-wide and national demand for graduates of the proposed academic program.  Please 
specify the source (e.g., Burning Glass; Jobs EQ; US Department of Labor) of workforce demand data and detail the assumptions that 
underpin these projections.  If job market data is unavailable or not applicable, please explain why and elaborate another 
justification for the proposed program. 
 
According to the Arizona Department of Labor, healthcare careers in Arizona are projected to be among the fastest growing job 
sectors, reflecting a national trend. “The need for new workers is at historic levels in most locations. As a matter of fact, the 
national demand for medical field personnel is so high that the 2018 Job Openings and Labor Turnover Survey reports that around 
half of all jobs are presently unfilled nationally” (https://medicalfieldcareers.com/healthcare-careers-arizona/). The University of 
Arizona is addressing the shortage of healthcare workers by creating numerous pathways to health careers for undergraduates with 
a wide range of interests. Preparing undergraduates pursuing humanities and social science degrees to become healthcare 
professionals will orient them to a job market that needs their talents. 
  
The Religious Studies for Health Professionals (RSHP) major fulfills the employment needs of the state and nation for more 
healthcare professionals. The Religious Studies for Health Professionals major will create a new pipeline for a more diverse 
population of health professionals trained in Health Humanities, providing a skillset in demand in the healthcare industry. According 
to the American Academy of Arts and Sciences’ Graduates in the Workforce and Beyond study (2018), 53% of workers with a 
Humanities Bachelor’s degree had a job in the top 5 industries identified by Eduventures (2020): 1. Nursing/Health Care; 2. 
Psychology/Psychiatry/Counseling; 3. Medical/Dental Professional; 4. Engineer: 5. Management/Business.  
  
Burning Glass data on degrees related to “Health Professions Education, Ethics, and Humanities, Other” (51.3299) and 
“Medical/Health Humanities” (51.3204) provides the following information: 

https://medicalfieldcareers.com/healthcare-careers-arizona/
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• The number of jobs is expected to grow over the next 10 years for graduates with these degrees, in the state of Arizona and 
nationally. 

• The median salary in Arizona for graduates with these degrees is $68K, above the average living wage for Arizona of $33K. 
• There currently are no institutions in the state of Arizona conferring degrees in these areas. 

  
Similar Programs Offered at Arizona Public Universities:  
List existing programs at Arizona public universities that deliver similar concepts and competencies to the proposed new program.  
 
There are no other degree programs that apply Religious Studies to Healthcare Professions. Our proposed degree would be the 
first of its kind in the country. 
  
FOR CURRICULAR AFFAIRS USE ONLY 
Objection(s) Raised by Another Arizona Public University?            YES      NO                
Has another Arizona public university lodged a written objection to the proposed program with the proposing university and 
the Board of Regents within seven days of receiving notice of the proposed program?  
  
If Yes, Response to Objections:  
Please provide details of how the proposing university has addressed the objection.  If the objection remains unresolved, please 
explain why it is in the best interests of the university system and the state that the Board override it.  
  
New Resources Required? (i.e., faculty and administrative positions; infrastructure, etc.):  
 
No new resources needed.  
  
Plan to Request Program Fee/Differentiated Tuition?               NO                
  
Estimated Amount: n/a 
  
Program Fee Justification: n/a  
Specialized Accreditation?                   NO 
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Accreditor: n/a 
The name of the agency or entity from which accreditation will be sought   
 

 



Budget Contact Person: Gennady Sare 1st Year                         
2022-2023 

2nd Year                       
2023-2024

3rd Year                         
2024-2025

METRICS
Net increase in annual college enrollment UG                              5                             10                             20 
Net increase in college SCH UG                           60                          120                           240 
Net increase in annual college enrollment Grad
Net increase in college SCH Grad
Number of enrollments being charged a Program Fee 
New Sponsored Activity (MTDC)
Number of Faculty FTE

FUNDING SOURCES
Continuing Sources
UG RCM Revenue (net of cost allocation)                   13,046                     25,675                     51,545 
Grad RCM Revenue (net of cost allocation)
Program Fee RCM Revenue (net of cost allocation)
F and A Revenues (net of cost allocations)
UA Online Revenues 
Distance Learning Revenues
Reallocation from existing College funds (attach description)
Other Items (attach description)
Total Continuing  $              13,046  $               25,675  $                51,545 

One-time Sources
College fund balances
Institutional Strategic Investment
Gift Funding
Other Items (attach description)
Total One-time  $                       -    $                        -    $                        -   

TOTAL SOURCES  $              13,046  $               25,675  $                51,545 

EXPENDITURE ITEMS
Continuing Expenditures
Faculty
Other Personnel
Employee Related Expense
Graduate Assistantships
Other Graduate Aid
Operations (materials, supplies, phones, etc.)
Additional Space Cost 
Other Items (attach description)
Total Continuing  $                       -    $                        -    $                        -   

One-time Expenditures
Construction or Renovation
Start-up Equipment
Replace Equipment
Library Resources
Other Items (attach description)
Total One-time  $                       -    $                        -    $                        -   

TOTAL EXPENDITURES  $                       -    $                        -    $                        -   

Net Projected Fiscal Effect  $              13,046  $               25,675  $                51,545 

BUDGET PROJECTION FORM

Name of Proposed Program or Unit: Major in Religious Studies for Health Professionals
Projected



OFFICE OF THE DEAN 
Modern Languages Building 
Room 345 
PO Box 210067 
Tucson, AZ 85721-0067  

Tel: 520-621-1044 
Fax: 520-621-5594 

humanities.arizona.edu 
 
30 September 2020 
 
To Whom It May Concern: 
 
The College of Humanities supports this proposal for a new major in Religious Studies for 
Health Professionals. Our college is on the cutting edge of developing applied humanities 
degrees that provide the skills our graduates need to succeed in the twenty-first century, and this 
major offers just that kind of programming. With this major, students preparing for careers in the 
health industry will receive training in the skills provided by the humanities, including critical 
thinking, effective communication, adaptability, and the ability to respectfully engage with 
diverse cultures and worldviews. 
 
This proposed major in Religious Studies for Health Professionals (RSHP) stands apart from our 
current major in Religious Studies. First, RSHP is an applied major, requiring students to 
examine case studies focused on religious diversity in healthcare settings and to apply their 
knowledge in a two-semester internship sequence. While the general major in Religious Studies 
offers a three-course concentration in “Religious Studies for Health Professionals,” the RSHP 
major offers substantially more in-depth training for future health professionals, through 
requiring 18 units of coursework examining the relationship of religion, science, health, and 
medicine in a variety of traditions and a required upper-level course on Religious Diversity in 
Healthcare. While the general Religious Studies major offers a broad overview of world religions 
and flexibility for students to explore a variety of interests (including the relationship of religion 
with a wide range of topics such as art, politics, area studies, literature, and world history), the 
RSHP major is specifically focused on curriculum of direct interest to students preparing for 
health professions. It also directly addresses the skills requested by healthcare employers for 
employees who can integrate medical knowledge with intercultural and communication 
competencies.   
 
The College of Humanities houses outstanding faculty experts in Religious Studies, including 
scholar-educators specializing in religion, science, health, and medicine. This proposed RSHP 
degree program will harness these strengths and enhance the profile of the University of Arizona 
as a leader in the fourth industrial revolution, by integrating the study of humanities, science, and 
medicine for an increasingly complex healthcare landscape. 
 
Sincerely, 

	
Alain-Philippe	Durand	
Dean	



 

 

   
 
OFFICE OF THE DEAN 
 

September 29, 2020 
 
Alain-Philippe Durand, PhD 
Dean, College of Humanities 
The University of Arizona 
 
Dear Dean Durand, 
 
The University of Arizona College of Medicine-Tucson strongly supports the proposal for a new 
major in Religious Studies for Health Professionals. With this major, students preparing for careers 
targeting the healthcare industry will receive intercultural competence training that will strengthen 
their ability to effectively navigate the diverse and complex social-cultural issues impacting the 
health and healthcare of patients and their families. 
 
The current major in Religious Studies has a three-course concentration in “Religious Studies for 
Health Professionals”. However, this proposed stand-alone major will provide future healthcare 
professionals with more robust and applied training. This proposed major will prepare students for 
the diversity of human experiences and perspectives they will encounter throughout their career, 
through completion of 18 units of coursework examining the relationship of religion, science, 
health, and medicine in a variety of traditions (throughout world history and specifically in the 
United States), a required upper-level course on Religious Diversity in Healthcare, and a two-
semester internship sequence. Students graduating from the program will have a better 
understanding of the variety of worldviews influencing their patients and families. In addition, this 
major will provide a better understanding of the historical and current roles of religion in shaping 
healthcare institutions and policies in the United States.  
 
This major will complement other undergraduate degree programs offered at the College of 
Medicine-Tucson, and constitutes the only degree offering training specifically in issues of 
religious diversity and religious history, with courses offered by faculty specializing in religious 
studies, global cultures, and health.  
 
Sincerely, 
 
 
 
 
Michael M.I. Abecassis, MD, MBA 
Dean, College of Medicine – Tucson 
Professor, Departments of Surgery and Immunobiology 
 

1501 N. Campbell Ave. 
P.O. Box 245017 
Tucson, AZ 85724 

Ofc: 520-626-4555 
Fax: 520-626-6252 
medicine.arizona.edu 



 

 
 
 
 
 
September 29, 2020 
 
Alain-Phillipe Durand, PhD 
Dean. College of Humanities 
The University of Arizona 
 
Dear Dr. Durand, 
 
It is with great enthusiasm that I am writing in support of a new major in “Religious Studies for Health 

Professionals”. Caring for the patient as a whole, includes an appreciation and understanding of how, why and when 

religion becomes a focus in patient care. History has shown that the art of medicine brings compassion and empathy 

to the bedside, and a critical understanding for a patient’s need for an unbiased recognition of the patient’s religion. 

This major embraces the elements for respect, understanding and appreciation for cultures, history of medicine, and 

faith-based approaches to medicine.  

 

As a retired pediatric intensivist having practiced critical care for 40 years, and as a medical ethicist, caring for the 

patients in the ICU, I often found myself entering into the circle of faith that the parents and the child embraced. I 

often asked a simple question that embodied the respect and need for religion/faith at the beside: “In times of crisis do 

you have a faith you turn to?” If the answer was yes, I always brought their faith into the treatments and found that by 

doing so, a strong foundation of a physician-patient relationship was formed. 

 

This major, “Religious Studies for the Health Professional” will give all who engage in its content, a formative 

understanding of “the who”, the patient and their faith as it relates to their illness.  

 
 
Sincerely, 

 
 
 
 
 

David H. Beyda, MD 
Chair and Professor,  
Department of Bioethics and Medical Humanism 
Director, Global Health Program 
dbeyda@email.arizona.edu 
Direct: (602) 827-2108 

Department of Bioethics and Medical Humanism  435 N. 5th Street  
P.O. Box 246019 
Phoenix, AZ  85005-2157 
Tel: (602) 827-2500 
www.phoenixmed.arizona.edu/  

mailto:dbeyda@email.arizona.edu
file:///C:/Users/maurines/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/IP8LQYXE/www.phoenixmed.arizona.edu/
file:///C:/Users/maurines/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/IP8LQYXE/www.phoenixmed.arizona.edu/


 
 

School of Sociology 
College of Social  
and Behavioral Sciences 

 

P.O. Box 210027 
Tucson, AZ 85721-0027 
Tel:  (520) 621-3531 
Fax: (520) 621-9875 
http://sociology.arizona.edu 
 

 
Dr. Karen K. Seat 
Director, School of International Languages, Literatures, and Cultures (SILLC) 
Head, Department of Religious Studies and Classics 
 
Dr. Kristy Slominski 
Assistant Professor, Department of Religious Studies and Classics 
 
 
 

December 4, 2020 
 
Dear Drs. Seat and Slominski, 
 
Here in the Care, Health & Society program in the School of Sociology, we are enthusiastic 
supporters of the Department of Religious Studies and Classics’ proposed major, Religious 
Studies for Health Professions. This interdisciplinary major comes at an important time for the 
University of Arizona undergraduate body, as the healthcare sector continues to grow and evolve 
to better address many of the core questions addressed in this new major. Your students who 
concentrate in those courses will be in particular position 
to serve a great need in our State’s workforce. As you are aware this is an important strategic 
direction for the University of Arizona. 
 
We are also happy to support the inclusion of our current course, CHS 309: Ethical Issues 
Common to the Helping Professions, as an option for your major. And in the future, we look 
forward to discussions about dual and double-major opportunities between the Care, Health & 
Society program and the Religious Studies for Health Professions major.  
 
 
Sincerely, 
 

 
 
Brian Mayer 
Associate Professor of Sociology 
Director of Undergraduate Studies and Director of Care, Health & Society 
University of Arizona 
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September 24, 2020 

 
 

To Whom It May Concern: 
 
The Department of East Asian Studies supports the inclusion of “EAS/RELI 333: 
Buddhist Meditation Traditions” as an optional course in the “Religious Studies for 
Health Professionals” major. Although EAS/RELI 333 has been offered only 
intermittently in recent years, the inclusion of the Center for Buddhist Studies in the 
new Andrew Weil Center for Integrative Medicine, as well as its inclusion as an 
optional course in the “Religious Studies for Health Professionals,” means that 
incentive for offering the course will be greatly advanced, with at least one such 
anticipated offering on an annual basis. 
 
Please let me know if you have any questions. 
 
Sincerely, 
 

 
 
Albert Welter, PhD 
Professor and Head, Department of East Asian Studies https://eas.arizona.edu  
Associate Director, School of International Languages, Literatures, and Cultures 
https://sillc.arizona.edu/#  
Affiliate Faculty, Department of Religious Studies and Classics https://religion.arizona.edu  
Executive Committee and Academic Advisory Board, Center for Buddhist Studies 
https://cbs.arizona.edu  
Editor, Journal of Chinese Buddhist Studies http://chinesebuddhiststudies.org 
Honorary Professor, Hangzhou Academy of Social Sciences 
Vice Chairman, International Confucian Association 
Learning Services Building #102 
1512 E First Street 
Tucson, AZ  85721-0105 
 
awelter@email.arizona.edu 
Phone: 520-621-7505 

East Asian Studies P.O. Box 210105 
 Tucson, AZ 85721-105 
 Tel: (520) 621-7505 
 Fax: (520) 621-1149 
 http://eas.web.arizona.edu 
  



 
 

 

December 2, 2020 
  
Karen K. Seat, Ph.D. 
Director, School of International Languages, Literatures, and Cultures (SILLC) 
Head, Department of Religious Studies & Classics 
1512 E. First Street 
PO Box 210105 
Tucson, AZ  85721-0105 
 
RE: Religious Studies for Health Professionals Major 
 
Dear Dr. Seat, 
 
On behalf of the Department of Mexican American Studies at The University of Arizona, I am 
pleased to support the new major “Religious Studies for Health Professionals”. We welcome 
a partnership with your department in listing our MAS 405: Traditional Indian Medicine and 
MAS 435: Mexican Traditional Medicine courses as elective courses for the major program. 
We eagerly look forward to our working together and to further develop the intellectual 
intercultural flexibility skills students need in order to be culturally responsive throughout 
their University of Arizona experience and when they transition into the work place.  
 
This letter is to officially provide support for the Religious Studies for Health Professionals 
major and to provide approval for listing MAS 405 and MAS 435 within the elective category 
of the major program.  
 
We look forward to our collaboration and thank you for including the Department of 
Mexican American Studies in this new major program. 
 

Sincerely, 

 
 
Ada M. Wilkinson-Lee 
Associate Professor and Acting Department Head 
 
 
 
 
 
 
 
 

Arizona’s First University – Since 1885 

Ada M. Wilkinson-Lee, Ph.D., Acting Head 1110 E. James E. Rogers Way 
Department of Mexican American Studies 
College of Social & Behavioral Sciences 

PO Box 210023 
Tucson, AZ 85721-0023 

César Chávez Building, Rm. 214 
University of Arizona 

520-626-7766 
http://mas.arizona.edu 

 



D EPARTMENT OF PUBLIC & A PPLIED HUMANITIES 
Richard A. Harvill Building 
Room 337 
1103 E. 2nd Street 
PO Box 210076 
Tucson, Arizona 85721-0076 

Tel: (520) 621-3025 

www.pah.arizona.edu 

 
September 22, 2020 
 
Karen Seat, PhD 
Director | School of International Languages, Literatures & Cultures | College of Humanities 
Associate Professor and Head | Department of Religious Studies & Classics | College of  

Humanities 
kkseat@email.arizona.edu 
 
Dear Dr. Seat:  
 
Subject: Proposed Major in Religious Studies for Health Professionals 
 
On behalf of the Department of Public & Applied Humanities, I write this letter in support of the 
proposed Major in Religious Studies for Health Professionals.  
 
The Department is also pleased to approve the following courses for use in the major, courses 
which are offered every Fall and Spring and are able to accommodate Religious Studies for 
Health Professionals students:  
 

● PAH 383—Pre-Internship: Building Career Readiness (3 units) 
● PAH 493—Internship (3 units) 

 
The proposed Major in Religious Studies for Health Professionals looks very exciting, and will 
no doubt be well received by students and employers. Please let me know if there are additional 
ways we can help support the proposal. 
 
Sincerely,  
 
 
 
Judd Ruggill, PhD 
Professor and Head | Department of Public & Applied Humanities | College of Humanities 
Affiliate Faculty:  
- Africana Studies Program | College of Humanities 
- Department of English | College of Social & Behavioral Sciences 
- Graduate Interdisciplinary Program in Social, Cultural & Critical Theory 
- Institute for LGBT Studies 

  



 
- School of Information | College of Social & Behavioral Sciences 
- School of Theatre, Film & Television | College of Fine Arts 
jruggill@email.airzona.edu 
 
cc Kimberly Jones, PhD 
Vice Dean for Academic Affairs | College of Humanities 
Affiliate Faculty: 
- Graduate Interdisciplinary Program in Second Language Acquisition & Teaching 
kjones@email.arizona.edu 

 



From: Stanescu, Claudia I - (stanescu) <stanescu@arizona.edu>  
Sent: Friday, March 25, 2022 10:31 AM 
To: Seat, Karen K - (kkseat) <kkseat@arizona.edu>; Delamere, Nicholas A - (delamere) 
<delamere@arizona.edu>; Eggers, Erika D - (eeggers) <eeggers@arizona.edu> 
Subject: RE: Request for permission to list PSIO course in proposal 
 
Hello Karen, 
 
Thank you for the additional information. The Department of Physiology supports the inclusion of PSIO 
201 and PSIO 202 as optional courses in the science core for the proposed “Religious Studies for Health 
Professionals” major. These courses are offered every academic year and have the capacity to 
accommodate enrollments associated with this degree. 
 
Please let me know if you have any questions.  
 
Best, 
 
Claudia 
 
_____________________________________________________________________________________
___ 
Claudia Stanescu, Ph.D. 
Associate Professor (Educator Scholar) 
Pronouns: she/her 
Associate Department Chair for Education, Physiology 
Director, Physiology Undergraduate Program 
Director, Musculoskeletal Block COM-T 
Department of Physiology, University of Arizona 
Tucson, AZ 85721 
stanescu@arizona.edu 
 
 
 

mailto:stanescu@arizona.edu


1

Seat, Karen K - (kkseat)

From: Mazumdar, Sumitendra - (mazumdar)
Sent: Friday, April 1, 2022 9:48 AM
To: Seat, Karen K - (kkseat)
Subject: Re:  Religious Studies for Health Professionals major anbd physics courses.

Follow Up Flag: Follow up
Flag Status: Flagged

Dear Professor Seat: 
 
The Department of Physics supports the inclusion of PHYS 102 and PHYS 181 as options in the science core 
for the proposed “Religious Studies for Health Professionals” major. These courses are offered every academic 
year and have the capacity to accommodate enrollments associated with this degree. We look forward to the 
collaboration. 
 
Sumit Mazumdar 
Professor and Head 
Department of Physics 
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Seat, Karen K - (kkseat)

From: Schroeder, Joyce A - (joyces)
Sent: Thursday, March 24, 2022 4:23 PM
To: Seat, Karen K - (kkseat); Gutenkunst, Ryan N - (rgutenk)
Subject: Re: Request for permission to list MCB course in proposal

Follow Up Flag: Follow up
Flag Status: Flagged

Hi Karen, 
Yes, you have my approval to list our course as an option. We have the capacity to take increased students. Let me know 
if you need a formal letter as such, 
Joyce 
 
 
Joyce Schroeder, PhD 
Professor and Head, Molecular and Cellular Biology 
University of Arizona 
------------------------ 
1007 E Lowell St 444 
Tucson AZ 85721 
520-626-1384 
joyces@arizona.edu 
 
 
 
 
 

From: Seat, Karen K - (kkseat) <kkseat@arizona.edu> 
Date: Wednesday, March 23, 2022 at 4:56 PM 
To: Schroeder, Joyce A - (joyces) <joyces@arizona.edu>, Gutenkunst, Ryan N - (rgutenk) 
<rgutenk@arizona.edu> 
Subject: Request for permission to list MCB course in proposal 

Dear Drs. Schroeder and Gutenkunst, 
  
I hope you are well. I am writing to request your written permission for the Department of Religious Studies 
and Classics to include MCB among the options for the “science core” for a new degree program we are 
proposing. The recommended MCB option listed would be MCB 181R & MCB 181L (or a higher-level MCB 
course). 
  
To give you the background, the Religious Studies program currently offers an informal concentration in 
Religious Studies for Health Professionals. To better meet the needs of students who are interested in the 
connections between Religious Studies and their healthcare profession goals, we are now proposing the creation 
of a BS in Religious Studies for Healthcare Professionals (RSHP). I have attached a 2-page overview of the 
proposal, including the proposed science core listing the recommended MCB course. 
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We have received letters of support for this proposed major from the Dean of the College of Medicine-Tucson, 
as well as the director of the BS in Care, Health, and Society, among other campus leaders.  
  
I am happy to provide more details if you would like additional information. Thank you for your time and 
consideration. 
  
Best wishes, 
Karen 
  
Dr. Karen K. Seat, Ph.D. 
Director, School of International Languages, Literatures, and Cultures (SILLC) 
Head, Department of Religious Studies and Classics 
College of Humanities 
The University of Arizona 
Pronouns: she/her/hers 
Note: I understand that we may be working on different schedules. Please do not feel rushed to respond if you 
receive this email outside of a time that you normally respond to emails. 

We respectfully acknowledge the University of Arizona is on the land and territories of Indigenous 
peoples. Today, Arizona is home to 22 federally recognized tribes, with Tucson being home to the 
O’odham and the Yaqui. Committed to diversity and inclusion, the University strives to build sustainable 
relationships with sovereign Native Nations and Indigenous communities through education offerings, 
partnerships, and community service. 
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Seat, Karen K - (kkseat)

From: Worobey, Michael - (worobey)
Sent: Wednesday, March 23, 2022 5:02 PM
To: Seat, Karen K - (kkseat)
Cc: Hackett, Jeremiah D - (hackettj); Lauren Petrullo
Subject: Re: Request for permission to list "ECOL" course in proposal

Follow Up Flag: Follow up
Flag Status: Flagged

Hi Karen, 
 
I’m happy to do this, yes. 
 
Best, 
 
Mike 
 
 

On Mar 23, 2022, at 4:52 PM, Seat, Karen K - (kkseat) <kkseat@arizona.edu> wrote: 
 
Dear Drs. Worobey and Hackett, 
  
I hope you are well. I am writing to request your written permission for the Department of 
Religious Studies and Classics to include ECOL among the options for the “science core” for a 
new degree program we are proposing. The recommended ECOL option listed would be ECOL 
182R & ECOL 182L (or a higher-level ECOL course). 
  
To give you the background, the Religious Studies program currently offers an informal 
concentration in Religious Studies for Health Professionals. To better meet the needs of students 
who are interested in the connections between Religious Studies and their healthcare profession 
goals, we are now proposing the creation of a BS in Religious Studies for Healthcare 
Professionals (RSHP). I have attached a 2-page overview of the proposal, including the proposed 
science core listing the recommendedECOL course. 
  
We have received letters of support for this proposed major from the Dean of the College of 
Medicine-Tucson, as well as the director of the BS in Care, Health, and Society, among other 
campus leaders. 
  
I am happy to provide more details if you would like additional information. Thank you for your 
time and consideration. 
  
Best wishes, 
Karen 
  
Dr. Karen K. Seat, Ph.D. 
Director, School of International Languages, Literatures, and Cultures (SILLC) 
Head, Department of Religious Studies and Classics 
College of Humanities 
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The University of Arizona 
Pronouns: she/her/hers 
Note: I understand that we may be working on different schedules. Please do not feel rushed to respond if you 
receive this email outside of a time that you normally respond to emails. 

We respectfully acknowledge the University of Arizona is on the land and territories of Indigenous peoples. 
Today, Arizona is home to 22 federally recognized tribes, with Tucson being home to the O’odham and the 
Yaqui. Committed to diversity and inclusion, the University strives to build sustainable relationships with 
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March 23, 2022 
 
To Whom It May Concern: 
 
The Department of Chemistry & Biochemistry supports the inclusion of CHEM 130 and CHEM 
151 as optional courses in the science core for the proposed “Religious Studies for Health 
Professionals” major. These courses are offered every academic year and have the capacity to 
accommodate enrollments associated with this degree. 
If there are any questions, please feel free to contact me directly. 
 
Sincerely, 

 

Craig Aspinwall, Ph.D. 1306 East University Blvd. 
Professor and Department Head Biosciences West 368 
Chemistry & Biochemistry (CBC) Tucson, AZ  85721-0041 
aspinwal@email.arizona.edu Tel: (520) 621-5672 
  

 



Email Correspondence with the Department of Chemistry and Biochemistry 
 
From: Aspinwall, Craig A - (aspinwal) <aspinwal@arizona.edu>  
Sent: Wednesday, March 23, 2022 5:01 PM 
To: Seat, Karen K - (kkseat) <kkseat@arizona.edu>; Belle-Oudry, Deirdre A - (dbelle) 
<dbelle@arizona.edu> 
Subject: RE: Request for permission to use "CHEM" prefix 
 
Dear Karen, 

We are happy to support this request but I would like to draw your attention to another CHEM 

course that may fit well into your curriculum.   CHEM  130 - Chemistry for Allied & Public Health is a 

one semester course that addresses the fundamentals of chemistry as a foundation of many central 

topics in allied health fields.  If you think this may be a good alternative, we would be happy to 

support it as well.  

 

Please let me know your preference and then we will get the memo back. 

Best, 

Craig  

 

 

Craig A Aspinwall, PhD 

Department Head and Professor 
Chemistry & Biochemistry  
THE UNIVERSITY OF ARIZONA 
PO Box 210044 | Tucson, AZ 85721 
Office: 520-621-6338 | Cell: 520-245-3398  
aspinwal@arizona.edu 
 
Executive Assistant: Lisa Arrotta 
Office: 520-621-5672 
lisaarrotta@arizona.edu 
 
cbc.arizona.edu 
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From: Seat, Karen K - (kkseat) <kkseat@arizona.edu>  
Sent: Wednesday, March 23, 2022 4:46 PM 
To: Aspinwall, Craig A - (aspinwal) <aspinwal@arizona.edu>; Belle-Oudry, Deirdre A - (dbelle) 
<dbelle@arizona.edu> 
Subject: Request for permission to use "CHEM" prefix 
 

Dear Drs. Aspinwall and Belle-Oudry, 
 
I hope you both are well. I am writing to request your written permission for the Department of 
Religious Studies and Classics to include a CHEM course among the options for the “science 
core” for a new degree program we are proposing. The recommended CHEM option listed would 
be CHEM 151 (or a higher-level CHEM course). 
 
To give you the background, the Religious Studies program currently offers an informal 
concentration in Religious Studies for Health Professionals. To better meet the needs of students 
who are interested in the connections between Religious Studies and their healthcare profession 
goals, we are now proposing the creation of a BS in Religious Studies for Healthcare 
Professionals (RSHP). I have attached a 2-page overview of the proposal, including the proposed 
science core listing the recommended CHEM course. 
 
We have received letters of support for this proposed major from the Dean of the College of 
Medicine-Tucson, as well as the director of the BS in Care, Health, and Society, among other 
campus leaders. 
 
I am happy to provide more details if you would like additional information. Thank you for your 
time and consideration. 
 
Best wishes, 
Karen 
 
Dr. Karen K. Seat, Ph.D. 
Director, School of International Languages, Literatures, and Cultures (SILLC) 
Head, Department of Religious Studies and Classics 
College of Humanities 
The University of Arizona 
Pronouns: she/her/hers 
Note: I understand that we may be working on different schedules. Please do not feel rushed to respond if you 
receive this email outside of a time that you normally respond to emails. 

We respectfully acknowledge the University of Arizona is on the land and territories of Indigenous peoples. 
Today, Arizona is home to 22 federally recognized tribes, with Tucson being home to the O’odham and the 
Yaqui. Committed to diversity and inclusion, the University strives to build sustainable relationships with 
sovereign Native Nations and Indigenous communities through education offerings, partnerships, and 
community service. 
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From: Marchello, Elaine V - (evm)
To: Seat, Karen K - (kkseat); Sandoval, Liz - (esandmar); Novodvorsky, Ingrid - (novod)
Cc: Jones, Kimberly A - (kjones); Heileman, Greg - (heileman); Madden, Melanie Christine - (melaniecmadden);

Slominski, Kristy - (slominski)
Subject: RE: Proposal with revised Learning Outcomes RE: Updated RSHP BS proposal - still possible to move forward for

approval this year?
Date: Tuesday, July 5, 2022 11:12:03 AM
Attachments: image006.png

image007.png
image008.png
image009.png
image010.png

Karen,
 
I reviewed your assessment information and I do not have any changes to recommend. 
 
Elaine
 
Elaine Marchello, Ph.D.
Assistant Director, Assessment
University of Arizona
Office of Instruction and Assessment
Integrated Learning Center Bldg 70
Room 105A
Tucson, AZ  85721
(520) 621-1328
 

From: Seat, Karen K - (kkseat) <kkseat@arizona.edu> 
Sent: Wednesday, June 29, 2022 5:03 PM
To: Sandoval, Liz - (esandmar) <esandmar@arizona.edu>; Marchello, Elaine V - (evm)
<evm@arizona.edu>; Novodvorsky, Ingrid - (novod) <novod@arizona.edu>
Cc: Jones, Kimberly A - (kjones) <kjones@arizona.edu>; Heileman, Greg - (heileman)
<heileman@arizona.edu>; Madden, Melanie Christine - (melaniecmadden)
<melaniecmadden@arizona.edu>; Slominski, Kristy - (slominski) <slominski@arizona.edu>
Subject: Proposal with revised Learning Outcomes RE: Updated RSHP BS proposal - still possible to
move forward for approval this year?
Importance: High
 
Hello Liz and all,
 
We are continuing to work on moving our proposed B.S. in Religious Studies for Health
Professionals (RSHP) through the approval process. We have now expanded our Learning
Outcomes on the attached “Additional Info” form on pp. 9-14 (and copied again on pp. 24-30),
in response to your request below. Please do let us know if this will fulfill expectations.
  
Also, I’ve added the preliminary proposal PDF with a graphic inserted on p. 9 to give an
overview of the degree, to help clarify all the components of the proposed B.S. in Religious
Studies for Health Professionals.
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As you know, this proposal has now received full approval from UGC and U-CAAC.
 
Thank you,
Karen (with Kristy Slominski)
 
Dr. Karen K. Seat, Ph.D.
Director, School of International Languages, Literatures, and Cultures (SILLC)
Head, Department of Religious Studies and Classics
College of Humanities
The University of Arizona
Pronouns: she/her/hers
Note: I understand that we may be working on different schedules. Please do not feel rushed to respond if you
receive this email outside of a time that you normally respond to emails.

We respectfully acknowledge the University of Arizona is on the land and territories of Indigenous peoples.
Today, Arizona is home to 22 federally recognized tribes, with Tucson being home to the O’odham and the
Yaqui. Committed to diversity and inclusion, the University strives to build sustainable relationships with
sovereign Native Nations and Indigenous communities through education offerings, partnerships, and
community service.

 

 
From: Sandoval, Liz - (esandmar) <esandmar@arizona.edu> 
Sent: Tuesday, April 26, 2022 10:55 AM
To: Seat, Karen K - (kkseat) <kkseat@arizona.edu>; Marchello, Elaine V - (evm) <evm@arizona.edu>;
Novodvorsky, Ingrid - (novod) <novod@arizona.edu>
Cc: Jones, Kimberly A - (kjones) <kjones@arizona.edu>; Heileman, Greg - (heileman)
<heileman@arizona.edu>; Madden, Melanie Christine - (melaniecmadden)
<melaniecmadden@arizona.edu>
Subject: RE: Revised proposal RE: Updated RSHP BS proposal - still possible to move forward for
approval this year?
 
Let’s shoot for July 1. Thanks Karen!
 
Liz
 

From: Seat, Karen K - (kkseat) <kkseat@arizona.edu> 
Sent: Monday, April 18, 2022 4:42 PM
To: Sandoval, Liz - (esandmar) <esandmar@arizona.edu>; Marchello, Elaine V - (evm)
<evm@arizona.edu>; Novodvorsky, Ingrid - (novod) <novod@arizona.edu>
Cc: Jones, Kimberly A - (kjones) <kjones@arizona.edu>; Heileman, Greg - (heileman)
<heileman@arizona.edu>; Madden, Melanie Christine - (melaniecmadden)
<melaniecmadden@arizona.edu>
Subject: RE: Revised proposal RE: Updated RSHP BS proposal - still possible to move forward for
approval this year?
 
Dear Liz and all,
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Thank you for the feedback. We will continue to work on our learning outcomes section.
 
When should we get our revised learning outcomes to you? It would be helpful to have a
specific deadline in mind as we head into the final stretch of the semester.
 
Thanks again,
Karen
 
Dr. Karen K. Seat, Ph.D.
Director, School of International Languages, Literatures, and Cultures (SILLC)
Head, Department of Religious Studies and Classics
College of Humanities
The University of Arizona
Pronouns: she/her/hers
Note: I understand that we may be working on different schedules. Please do not feel rushed to respond if you
receive this email outside of a time that you normally respond to emails.

We respectfully acknowledge the University of Arizona is on the land and territories of Indigenous peoples.
Today, Arizona is home to 22 federally recognized tribes, with Tucson being home to the O’odham and the
Yaqui. Committed to diversity and inclusion, the University strives to build sustainable relationships with
sovereign Native Nations and Indigenous communities through education offerings, partnerships, and
community service.

 
From: Sandoval, Liz - (esandmar) <esandmar@arizona.edu> 
Sent: Thursday, April 14, 2022 10:00 AM
To: Marchello, Elaine V - (evm) <evm@arizona.edu>; Novodvorsky, Ingrid - (novod)
<novod@arizona.edu>
Cc: Jones, Kimberly A - (kjones) <kjones@arizona.edu>; Seat, Karen K - (kkseat)
<kkseat@arizona.edu>; Heileman, Greg - (heileman) <heileman@arizona.edu>; Madden, Melanie
Christine - (melaniecmadden) <melaniecmadden@arizona.edu>
Subject: FW: Revised proposal RE: Updated RSHP BS proposal - still possible to move forward for
approval this year?
 
Hello OIA and RSHP teams,
I’ve taken a look at the learning outcomes in this proposal, and they are not as detailed as we need
them to be for ABOR. We can route these through our internal committees as is, but cannot send
them to ABOR until more detail has been added to the competency area. For example, this is from
Learning outcome #1:
Students will demonstrate skills in religious literacy and cultural competency in relation to
health topics.
We need to know what religious literacy skills and what cultural competency skills as well as how or
what areas of health topics these skills are related to? The more detailed the better. I’m also
attaching Ron Hammer’s Learning Outcomes as they were presented in the ABOR form which
recently passed after three revisions. I realize that your proposal is not related to medicine nor
research however you will see how detailed Ron made them.
 
If you have any questions, please let me and Greg know.
 
Thanks,
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Chair of the Faculty Statement
September 12, 2022
Leila Hudson

Thank you and welcome to our returning and new
Senators, to all our ex-officio non-voting members, and to
our guests.

I’d like to devote my time as Chair of the Faculty to
awakening the faculty, not only to its rights, but also to its
responsibilities in governing the University. In service to
the people of this state, the student experience, the
economy and ecology of our desert, we are privileged to
work in and for a commons, in and for the public good.

I look forward to working with the Chair of the Senate,
Arthur W Andrews Professor of Law, Mona Hymel, with
our Secretary, Tessa Dysart also of the Law College, our
parliamentarian, Dr. Mark Stegeman of the Eller College
and, of course, with the Faculty Center staff. They have all
worked thoughtfully and tirelessly to balance our business
meeting between two imperatives - on the one hand, the
ratification of routine institutional business and on the
other, the public debate of policy matters of the day.

The law charges us, as the elected representatives of the
faculty, to share responsibility for instruction/curriculum



and academic personnel matters, as well as general
policy. To that end, we look forward to continuing
engagement, improvement, and eventual endorsement of
the General Education Refresh. It is high time also to
systematically review Arizona International’s many
microcampuses and the international dual degrees that
are in process. And we will provide checks and balances
on the UAGC venture which will attempt to combine the
instructional programs and faculty of a very different entity
into our University.

On the question of academic personnel, I am optimistic
about partnering with the President and the Provost’s
office to recenter the faculty. I have found common ground
and engaged concern with President Robbins this summer
in advocating for faculty members.  With Provost Folks
and with Senior Vice Provost Andrea Romero, we have
already found common cause on one specific aspect of
faculty concern - multiyear contracts. ABOR allows 30% of
career track faculty to have multi year contracts and the
University as a whole only made that happen for 3% of our
colleagues. I was happy to see that the Provost’s office is
as committed as I am to making sure that each college
quickly reaches that threshold as the first step in
expanding job security for many of us. Other personnel
matters ahead include refining research and conflict of
interest policy, initiating timely and meaningful



administrative reviews, and addressing the disparities in
compensation dynamics between stagnant and
uncompetitive rank and file faculty and staff salaries and
the rapid expansion of upper administrative positions and
salaries. I will fight for repayment of the unnecessary 2020
furloughs as well as for the 10% cost of living adjustment
raises that all state employees except University
employees received. I hope we will also match Arizona
State University’s 60K salary floor for lecturers and
instructors. I believe that our partners, the President and
Provost, do see that the faculty and staff are not a
resource to be expoited and exhausted, but an invaluable
asset to be cared for and invested in.

The work ahead also includes assuring the integrity of the
faculty side of shared governance. Adequate funding for
governance, fair and inclusive processes, clean elections,
and effective grievance pathways will be among the topics
of discussion in the Faculty Center, the governance
committees and here in the Senate.

The business of the Senate includes open discussion and
debate on public university policy as well as routine
oversight. I remind all of us that self governance will be
tedious, frustrating and messy at times, that the formality
of parliamentary procedure is the best way we know to



mediate difference, and that civility certainly facilitates the
discussion of differences, while never replacing it.

Without our vigilance and commitment to active
governance, our big, beautiful university is easy prey for
corporatization, privatization and deepening exploitation of
the workforce. We are the custodians of an amazing
machine for the production, recombination and application
of knowledge. It needs attention, maintenance and upkeep
from those who embody it and understand it best - we, the
faculty, along with our staff and students. Not only is our
standing among our peers in jeopardy if we abdicate
responsibility; so is our basic academic freedom and our
right to tenure and stable dignified employment in these
perilous political times. I want us together to begin to turn
that around, and to position the University of Arizona as
the emerging leader in faculty-led reinvestment in our
people and our academic mission. That turning tide will
raise all the boats.

Thank you! I look forward to the work of the year ahead.



Thank you to faculty leadership for inviting me to today to share some 
memories about our late colleague, Distinguished Professor and former 
Chair of the Faculty, Dr. Wanda Howell. 
 
Wanda was a force of nature. You know you’ve left a mark on the world 
when people refer to you as a force of nature. Here are some other ways 
colleagues have described Wanda: passionate, feisty (she liked that 
one), fierce, committed, and an unapologetic advocate of students and 
faculty and women in academia. She also LOVED Elvis; in fact, when she 
received a tile at the Women's Plaza of Honor upon her retirement, Elvis 
temporarily left the building to participate in the ceremonies. Wanda had a 
great sense of humor; she was also famously direct. Like it or not, you 
always knew where you stood with her. 
 
Wanda Howell was a major influence in the early growth of the School of 
Nutritional Sciences and Wellness' Didactic Program in Dietetics and was 
instrumental in us achieving our initial accreditation for this program (now a 
top program U Arizona). Wanda was a pioneer in the field of clinical 
nutrition, contributing to advances in enteral feeding practices. She was 
recognized for teaching excellence by her colleagues at U Arizona, and 
worked tirelessly on behalf of her students, writing more than 500 
recommendation letters over the course of her career. 
 
Wanda's contributions to shared governance were extensive. She served in 
Faculty Senate for a decade; 8 of those years was as Chair of the Faculty. 
As Chair, she championed the importance of faculty governance as a 
core value of our university, providing a strong faculty voice in decisions 
that impacted the breadth and quality of instruction, research, 
outreach activities. I offer two examples: 

• Wanda laid the foundation for career track faculty becoming full 
voting members of the faculty and of Senate by initiating a task 
force focused on this group of colleagues 

• She, along with other Senate colleagues, proposed the inclusive view 
of scholarship that we use today in our Promotion & Tenure 
processes 

I was Wanda's neighbor in the Shantz Building before she retired in 2015. 
In fact, she is the reason I ran for the Senate. I'd like to leave you with her 
words of advice for me - verbatim from an email she wrote to me in 



September of 2016, right after I began my first term as elected Senator 
representing CALS.   
 
"Melanie, hang in with Faculty Senate; it will be boring and frustrating at 
first. The real work is done in committee, so think about which of 
the senate or university committees you want to join. Faculty leadership is 
always on the lookout for smart and concerned faculty who believe in 
working to make the U of A the best it can be. Let me know if I can be of 
help in networking or deciphering the politics. This is a great opportunity to 
develop your skills and make a difference. Your voice is needed, and I am 
so happy that you have chosen to do this important work. I am already 
proud of you!"  
 
Thanks for letting me share a bit about my colleague today. I hope you 
have a better sense of who Wanda was to her colleagues and her students, 
and how she shaped who we are as Faculty today. Many of you knew her 
and appreciated those contributions. For those who didn't, I hope you'll 
consider her advice: join a senate or university committee, develop your 
skills, and make a difference.  
 
Thank you very much and have a productive year.  
 



Wanda H. Howell 
December 18th, 1949 – July 17th, 2022 

 

Wanda Howell of Cincinnati passed away peacefully and surrounded by family on the 

morning of Sunday, July 17th, 2022. 

 

Wanda Lou Ford was born to Dorothy Marie Knott and Willie James Ford on December 18th, 

1949 in Henry County, Tennessee. Wanda, the second of three daughters, grew up on a small 

subsistence farm in rural Tennessee until the family moved to Memphis and then to 

Cincinnati when she was nine. While Wanda was in grade school, a teacher told her mother 

that she was a gifted student and should go to college. Dorothy saved over the years, and 

Wanda became one of the first two members of her extended family to earn a university 

degree. 

 

After receiving a B.S. from Miami University of Ohio, an M.Ed. from the University of 

Cincinnati, a Ph.D. from the University of Pennsylvania, and working as a registered 

dietician for hospitals and universities in Cincinnati, Milwaukee, Atlanta, and Philadelphia, 

Wanda began her career in academia in Tucson, Arizona. Wanda started at the University of 

Arizona in 1986 as a lecturer in the Department of Nutritional Sciences, and retired thirty 

years later as a University Distinguished Professor and Director of the Didactic Dietetics 

Program. Throughout her career, Wanda was at the forefront of research in her field, 

publishing widely in respected scholarly journals and monographs, and receiving dozens of 

honors and awards. Due to her research on the health benefits of eggs, she proudly accepted 

the title of “The Egg Lady.” Wanda also shaped future generations of scholars and dieticians, 

teaching thousands of undergraduates and mentoring over a dozen Ph.D. and masters 

students. In addition to her own achievements, Wanda always gave back, serving as the Chair 

of the Faculty Senate for nearly a decade, and writing over 500 letters of recommendation for 

her students and colleagues. 

 

Outside of her professional life, Wanda was always curious and adventurous. She pursued 

many interests, including cheerleading, skiing, fencing, bowling, bridge, aerobics, and 

piloting small aircraft. She also loved to travel, visiting places like Japan, South America, the 

Caribbean, Europe, Egypt, and the United Arab Emirates. She also enjoyed spending quiet 

time either with loved ones or on her own, reading, cooking, tending her plants, or solving 

incredibly complicated puzzles. Whether at work, at home, or on an adventure, Wanda loved 

life, loved her family, and loved her friends. She touched many lives and will be missed 

deeply by all who knew her. 

 

Wanda is preceded in death by her father and her mother, and is survived by her husband, 

Nelson Howell, her son, James Howell, her sisters, Patsy McCamey and Betty Hoevenaar, 

and her nephew, Jeremy Hoevenaar. Wanda’s family would like to extend special thanks to 

the nurses, aides, staff, and volunteers at Hospice of Cincinnati. They embraced Wanda with 

compassion and dignity, and allowed her to spend her final weeks surrounded by warmth and 

love. Therefore, in lieu of flowers or gifts, Wanda asked that donations be made to Hospice 

of Cincinnati (https://hospiceofcincinnati.org/donate/). 

https://hospiceofcincinnati.org/donate/




David Sbarra, Professor of Psychology, sbarra@arizona.edu



Why Now for DIVEST?



How to Help?

Also, reach out, I can provide tons of information: sbarra@arizona.edu



1 
 

Good afternoon. I am Michael Brescia, curator of 

Ethnohistory in the Arizona State Museum, which is part of 

Research, Innovation and Impact (RII), and I hold other faculty 

affiliations across campus. I joined the U of A faculty in 2005, 

and I’m here to speak on behalf of RII faculty during this open 

session of the Faculty Senate. We are faculty that cut across 

tenure, continuing, and career tracks; we conduct original, 

synthetic, and applied research; we develop and implement 

creative activities and programs, and we contribute regularly 

to classroom teaching; we advise graduate students, integrate 

undergraduates in our research, and we are campus leaders 

when it comes to public outreach and engagement. In sum, RII 

faculty embody the land-grant mission of the University of 

Arizona. 

 Currently, RII and other non-academic units such as the 

Honors College fall under the Common College umbrella, which 

used to go by the awkward moniker, Non-College. At the 

moment, there is no faculty member representing the Common 

College, and since the Common College is an assortment of 

multiple units that fulfill the university mission in different 

ways, RII faculty is seeking its own representation on the 

Faculty Senate as an explicit way to recognize RII faculty in 

shared governance and enfranchise its substantial 



2 
 

contributions to the university mission. Under the leadership of 

Dr. Betsy Cantwell, there is a noticeable focus on cultivating 

faculty identity and, by providing RII representation on the 

Faculty Senate, additional and diverse faculty voices will add 

much to shared governance. Finally, RII is not the only non-

academic unit interested in Faculty Senate representation. It is 

my understanding that units smaller than RII, such as the 

Honors College, are looking for their own seat. I urge the 

Faculty Senate to consider RII’s request and provide it with its 

own faculty representative. Thank you for your time and 

thoughtful consideration. 



 
 
 

REPORT TO FACULTY SENATE 
 
FROM: Senior Vice President for Academic Affairs and Provost Liesl Folks  

https://provost.arizona.edu  
 
DATE: Sept. 12, 2022 
 
 
ACCOMPLISHMENTS: 
 

 
GOALS: 

 

• Student Success District Approximately 12,000 daily visits.The first of its kind in the 
nation, the center offers 24/7 support to undergraduate students.  

• General Education refresh now operating at scale with more than 8,900 new students 
and 374 UNIV 101 sections underway. 

• Provost Investment Fund: More than $18M allocated in FY 2021-22 to units and colleges 
to support strategic programs and initiatives, such as increasing student retention, 
enhancing research impact, augmenting teaching & learning experience and faculty 
salary support, Strategic Priorities Faculty Initiatives, and awards. Over 160 proposals 
were submitted during the fall and spring cycles.  

• Arizona Native Scholars Grant program, the first of its kind for a public Arizona 
university, was announced at the start of the semester. It will fill in the difference 
between a student’s tuition, mandatory fees, tuition differentials, program fees and all 
other gift aid the student receives. The program full-time undergraduate students from 
Arizona's 22 federally recognized tribes who are studying on the main campus. The 
program will be administered by UArizona Enrollment Management. 

• Welcome to the three new deans: Robert Berry III (Education), Karthik Kannan (Eller), 
Lori Poloni-Staudinger (SBS), and thank you to John Pollard (Honors interim), and Kathy 
Insel (Nursing interim) for their service.  

• Undergraduate Research taskforce launched and will focus on expanding high-impact 
research experiences for students. This is a joint effort of the Office of the Provost and 
Office for Research, Innovation and Impact, led by Kevin Bonine. 

• Live Chat with Liesl shifted to in-person meetings by college. All gatherings are scheduled 
for the fall semester and offer faculty and staff an opportunity to provide input and share 
ideas. 

Office of the Provost Focus Areas AY 2022-23 
 
• Retention and Completion Improvements 
• Grow graduate student enrollment 
• Increase student experiential learning 
• Increase entrepreneurship opportunities across campus 
• Diversity, Equity, and Inclusion 



REPORT TO FACULTY SENATE 
 
FROM: Tessa L. Dysart, Secretary http://facultygovernance.arizona.edu/ 
 
DATE: September 12, 2022 
 
ACCOMPLISHMENTS: 

 
GOALS: 

Met with Research Faculty & Committee on Faculty Membership to discuss Research Faculty receiving 
representation in the Senate. Please see the Committee on Faculty Membership Report and the attached 
memo for more details. 
 
Worked on updating Faculty Senate Bylaws and Constitution to ensure that most current version is on 
the Faculty Governance Website. 
 
 

 



















































Faculty Senate Presentation

Tessa L. Dysart

Faculty Senate Secretary



Key Points

2

Research Faculty (RII) meet the 
standard in the Bylaws and should have 
a Senate seat.

Bylaws Committee can consider 
changes to representation provision this 
year.



Art. VIII, Sec. 2 (Membership)

3

“A minimum of one member shall be elected prior to 
June 1 of the even-numbered years by each College 
Faculty. The Colleges shall include each academic 
college as well as any unit whose General Faculty 
membership exceeds the number of General Faculty 
in the smallest academic college. Those General 
Faculty members who are not part of any academic 
college and whose numbers in their individual units 
do not meet the above criteria shall conduct an 
election as if they constitute a common college.”



Const. Art. II, Sec. 1

4

Definition of General Faculty

 At least half-time TT/TE or C/CE tenure-eligible faculty 
appointments,

 At least half-time multi-year career-track appointments

 Employees who have held at least half-time yearly career-track 
faculty appointments for three (3) of the past four (4) years 
and who currently hold lecturer or ranked professorial titles, 
and

 Individuals who hold Emeritus status.



5



College Numbers

6

College of Applied Science – 28

College of Vet Medicine – 8

Common College – 64

Research Faculty – 46 



Art. VIII, Sec. 2 (Membership)

7

“A minimum of one member shall be elected prior to 
June 1 of the even-numbered years by each College 
Faculty. The Colleges shall include each academic 
college as well as any unit whose General Faculty 
membership exceeds the number of General Faculty 
in the smallest academic college. Those General 
Faculty members who are not part of any academic 
college and whose numbers in their individual units 
do not meet the above criteria shall conduct an 
election as if they constitute a common college.”



Faculty Senate Minutes

8

The term “common college” refers to the group of General 
Faculty members who do not belong to an academic 
college, or to a non-academic unit whose General Faculty 
membership exceeds the number of General Faculty in the 
smallest academic college, currently the College of 
Medicine Phoenix. The change would allow smaller 
“common college” units to be better represented by 
allowing them Senate representation.



9

Currently, the ‘non-College’ category includes 124 
members of the General Faculty, or 4.4% of the total. If 
'non-College' were a traditional academic college, it 
would be the 9th largest of the 17 colleges at the UA. 
Some units currently included in the 'non-College' 
category are themselves larger than the smallest 
academic college (which includes 22 members of the 
General Faculty). Because of this, smaller non-college 
units are at a severe disadvantage in electing their 
representatives to Senate.



RII

10

Arizona State Museum

Udall Center

AZ Institute for Resilience

BIO5 Institute

University Animal Care 

Research Innovation & Impact



Next Steps

11

Special Election

Honors College?

Amend Bylaws?



12

Questions?



13

Non-departmental Units and Programs

Budgetary Units having a Financial Reporting 
System and Personnel Services Operating System 
(FRS/PSOS) unit number and funding faculty, 
professionals, or staff but not meeting the 
definition of a department. Examples include 
many centers, institutes, laboratories, offices, 
sections, or bureaus. The heads of budgetary 
units will be categorized as managerial 
professionals.

https://policy.arizona.edu/administration/defining-administrators-and-administrative-
structure



Slide 1: 

Slide 2: 

Discuss how research faculty in RII meet the standard in our 

bylaws for a seat in the faculty senate. 

The issue of whether the representation provision in our 

bylaws should change is a distinct question, and one that the 

bylaws committee can and should consider this year. But, in a 

sense, claiming that the provision should change is an implicit 

acknowledgement that RII meets the language of the 

provision. 

 

Slide 3: 

Let me start with the language of our bylaws, which was 

changed in 2017 by a vote of the general faculty. 

At least one member should be elected each even number year 

from the colleges.  

The colleges shall include each academic college and any unit 

whose Gen Faculty membership exceeds the number of Gen 

Faculty in the smallest college 

Slide 4: 

So who constitutes the general faculty? You have to be at least 

half-time TT  or TE or C or CE. You can be career track and 

have a MY contract. 

Or, if you are CT and have a yearly contract, you have to have 

held faculty appts for 3 of the past 4 years. 

 



Slide 5: 

There are currently more than 3600 members of the general 

faculty.  

Ravneet Chadha, who is the chief data officer at UArizona has 

created algorithms that identify members of the general 

faculty among employees. 

These employees the go into the “census of the general 

faculty,” which you can view on UAnalytics. Here is a screen 

shot from this weekend. 

Slide 6: 

Here is a close up of some numbers. 

We have College of App Sci and Vet med as the two smallest 

colleges with 28 and 8 members.  

If you look at Vet Med in the factbook or on their website, it 

will look like they have more faculty, but 30+ vet med faculty 

are not halftime. There are about 22 other Vet Med faculty 

who are CT and have not met the GF definition. 

Research faculty make up 46 of the 64 members of the common 

college. 

I should be clear that faculty are only coded to vote in one 

place. The system does not allow for double coding. 

 

 

 

 



Slide 7: 

As I mentioned, the current bylaws language on 

representation was approved by the Senate at an Aug. 28, 

2017 meeting.  

This language means that units that include members of the 

General Faculty can now achieve representation on the Senate 

if their numbers exceed the number of the smallest college.  

This provision is clear that these units are then no longer part 

of the common college. 

 

Slide 8: 

As the minutes from the August 28 Faculty Senate meeting 

explain this change—that it would apply to non-academic 

units and it was designed to allow smaller until to be better 

represented in Senate, apart from the common college. 

You can find this in attachment A. 

Slide 9: 

In sending this change to the full General Faculty for a vote, 

the Senate offered the following rationale, noting that it gave 

smaller non college units a severe disadvantage in electing 

representatives to senate. 

Further noted that smallest college at the time had 22 

members—COM Phoenix. 

You can find this in attachment B 

This change was approved by the full General Faculty at a 

special election that ended on September 26, 2017. It was 



under this change that the Libraries received representation in 

the Senate. There were no further Senate votes for the 

Libraries to receive their representation. 

 

Slide 10: 

This brings us to RII. At the present time, RII has 46 members 

of the general faculty. These members are currently coded to 

vote with the Common College. 

This includes faculty at 

• Arizona State Museum 

• Udall Center 

• AZ Institute for Resilience 

• BIO5 Institute 

• University Animal Care & 

• RII itself. 

RII serves, in fact, as the tenure home for a small number of 

faculty 

 

Elliott? 

Slide 15: 

Next steps— 

Committee on Elections should hold a special election to fill 

the seat, which is consistent with what is done when a vacancy 

occurs due to a resignation and the term to be filled is longer 

than one semester. 



Honors college has requested representation. Faculty 

Membership should meet and report back on if it qualifies. 

If the Senate doesn’t like the current Bylaws, the Bylaws 

Committee should consider a revision to the language. 
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